TO: Council Members March 9, 2021
Mayor Molnar
Directors
Staff
Media

From: Law Department

RE: AGENDA - Work Session & Regular Meeting: Thursday, March 11, 2021
Work Session: 7:00 p.m. — 7:30 p.m.
Council Meeting: 7:30 p.m.

l. RoLL CALL

11 PLEDGE OF ALLEGIANCE BY MAYOR NICK MOLNAR

1. APPROVAL OF MINUTES

Thursday, February 25, 2021 — Regular Council Meeting

V. PuBLIC COMMENTS

V. CORRESPONDENCE

VI. PENDING &/OR NEW LEGISLATION

ORD. NO. 10-2021 [V. Ventura]
AN ORDINANCE AMENDING CHAPTER 505 OF THE CODIFIED ORDINANCES OF THE CITY
OF MACEDONIA RELATIVE TO ANIMALS AND FOWL

First Rdg: 2.11.2021

Second Rdg: 2.25.2021

Third Rdg

ORD. NO. 14-2021] ]

AN ORDINANCE AMENDING ORDINANCE NUMBER 31-2020 RELATIVE TO THE POSITION
OF HUMAN RESOURCE/PAYROLL SPECIALIST WITHIN THE HUMAN RESOURCES
DEPARTMENT

First Rdg:
Second Rdg:
Third Rdg



ORD. NO. 15-2021[ ]

AN ORDINANCE AMENDING SECTION 375.03 OF THE CODIFIED ORDINANCES OF THE CITY
OF MACEDONIA RELATIVE TO THE OPERATION OF SNOWMOBILES, OFF-HIGHWAY
MOTORCYCLES AND ALL PURPOSE VEHICLES

First Rdg:
Second Rdg:
Third Rdg

ORD. NO. 16-2021[ ]

AN EMERGENCY ORDINANCE RATIFYING THE COLLECTIVE BARGAINING AGREEMENTS
FOR POLICE SERGEANTS AND PATROLMEN FOR THE YEARS 2020, 2021 AND 2022 WITH
THE OHIO PATROLMAN’S BENEVOLENT ASSOCIATION

First Rdg:
Second Rdg:
Third Rdg

RES. NO. 17-2021[ ]

A RESOLUTION AUTHORIZING THE CITY ENGINEER TO PREPARE PLANS, BIDS AND
SPECIFICATIONS, AND FURTHER AUTHORIZING THE MAYOR TO ADVERTISE FOR BIDS,
TO REPAVE THE CITY OF MACEDONIA FAMILY RECREATION CENTER PARKING LOT
First Rdg:

Second Rdg:
Third Rdg:

VII. MOTIONS/OTHER LEGISLATIVE ACTION
Motion to accept the donation of the items identified in the March 8, 2021
correspondence from the Nordonia Hills Veterans Memorial Park Foundation to Mayor
Molnar concerning items placed in the Park by the Foundation.

VIIl. MAYOR’S REPORT

IX. COMMITTEE REPORTS

X. DEPARTMENT REPORTS
Parks & Recreation Department: Director Jason Chadock
IT Department: Director Kyle Collins
Engineer Department: Director Joe Gigliotti
Police Department: Chief Jon Golden
Service Department: Director John Hnottavange
Fire Department: Chief Brian Ripley
Human Resources Department:  Director Annette Smith
Finance Department: Director John Veres
Law Department: Director Mark Guidetti

XI. UNFINISHED BUSINESS

XII.  NEw BUSINESS
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XIIl. ADJOURNMENT

Public Notice of City Meetings / Calendar of Events / Dates
of Interest

March 2021

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

City Council Work
Session

Mayor's Court City Council Meaeting

Mayor's Court 21 Patrick’s Day

Parics and
Recreation

Planning Commission

Commission Monthly

Mesting Faris and
Recreation
Commission
View All & Evants »»

| 2 24 26 27
Mayor's Court GCity Council Work
Session

City Council Mesting

Mayor's Court

-End-
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Record of Proceedings
Regular Council Meeting
February 25, 2021

Presiding Officer Mayor Nicholas Molnar called the February 25 regular meeting to order at 7:31 p.m.
Present: Council members Jessica Brandt, Dave Finley, Jeff Garvas, Jan Tulley and Vini J.
Ventura; Also present: Law Director Mark Guidetti.

Absent:

PLEDGE OF ALLEGIANCE

Led by Mayor Nicholas Molnar

APPROVAL OF MINUTES

Ms. Tulley moved, and Mr. Finley seconded, a motion to approve the minutes of the regular meeting of
February 11, 2021 and the special meeting of February 16, 2021. The motion carried unanimously upon
a voice vote.

PuBLIC COMMENTS

None.

CORRESPONDENCE

None.

INTRODUCTION, READINGS, & ADOPTION OF LEGISLATION

ORD. NO. 10-2021 [V. Ventura]

AN ORDINANCE AMENDING CHAPTER 505 OF THE CODIFIED ORDINANCES OF THE CITY
OF MACEDONIA RELATIVE TO ANIMALS AND FOWL was offered by Mr. Ventura for second
reading by title only. Second by Ms. Brandt.

First Rdg: 2.11.2021
Second Rdg:  2.25.2021
Third Rdg

ORD. NO. 11-2021 [D. Finley]

AN ORDINANCE AUTHORIZING THE MAYOR TO EXECUTE AN AGREEMENT WITH THE
SUMMIT COUNTY PUBLIC DEFENDER’S COMMISSION FOR THE REPRESENTATION OF
INDIGENT PERSONS CHARGED WITH VIOLATIONS OF THE CODIFIED ORDINANCES OF
THE CITY OF MACEDONIA was offered by Mr. Finley for first, second and third read by title only.
Second by Mr. Garvas. The motion carried unanimously upon a voice vote.

Mr. Guidetti summarized the purpose of the legislation being to provide representation to indigent
defendants on certain Macedonia cases sent down to Stow Municipal Court.

Mr. Finley moved, and Mr. Garvas seconded, a motion to adopt ORD NO. 11-2021 and post the same
according to law. The motion carried unanimously upon a roll call vote: Councilors Brandt, Finley,
Garvas, Tulley, and Ventura voting in the affirmative; ORD NO. 11-2021 declared adopted.
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Record of Proceedings
Regular Council Meeting
February 25, 2021

ORD. NO. 12-2021 [J. Brandt]

AN ORDINANCE AUTHORIZING THE DISPOSITION OF CERTAIN MUNICIPAL PROPERTY

BY THE CITY OF MACEDONIA’S INFORMATION TECHNOLOGY DIRECTOR was offered by Ms.
Brandt for first, second and third reading by title only. Second by Ms. Tulley. The motion carried
unanimously upon a voice vote.

Mr. Collins summarized the purpose of the legislation being to dispose of outdated equipment that is of
no value. Chief Golden concurred.

Ms. Brandt moved, and Ms. Tulley seconded, a motion to adopt ORD NO. 12-2021 and post the same
according to law. The motion carried unanimously upon a roll call vote: Councilors Brandt, Finley,
Garvas, Tulley, and Ventura voting in the affirmative; ORD NO. 12-2021 declared adopted.

ORD. NO. 13-2021 [J. Garvas]

AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A JOINT IMPROVEMENT
AGREEMENT BETWEEN THE VILLAGE OF GLENWILLOW, VILLAGE OF OAKWOOD, AND
THE CITY OF TWINSBURG RELATIVE TO THE INTERSECTION AT
RICHMOND/BROADWAY/RAVENNA/SHEPARD ROADS was offered by Mr. Garvas for first,
second and third reading by title only. Second by Mr. Finley. The motion carried unanimously upon a
voice vote.

City Engineer Gigliotti summarized the proposed legislation and discussed the cost of the intersection
improvement project and the cooperative split of funding between the communities involved.
Construction is currently contemplated to begin in 2025.

Mr. Garvas moved, and Mr. Finley seconded, a motion to adopt ORD NO. 13-2021 and post the same
according to law. The motion carried unanimously upon a roll call vote: Councilors Brandt, Finley,
Garvas, Tulley, and Ventura voting in the affirmative; ORD NO. 13-2021 declared adopted.

MOTIONS/OTHER LEGISLATIVE ACTION

Mr. Ventura moved to amend Exhibit “A” of Resolution 8-2021 to change all references of “Iroquois
Trail” to “lroquois Run” concerning roads to be repaved. Ms. Brandt seconded the motion. The motion
carried unanimously upon a voice vote.

MAYOR’S REPORT

~The Mayor requested City Engineer Gigliotti to give a presentation concerning the 2021 Road Program
and an update as to the City’s investment in its roadways. Included in the presentation was a comparison
of the roadways between 2015 and 2021, and the progress made to date (24 total miles paved since 2015).
Presentation to be posted to the City’s website.

~Mayor Molnar advised of Dr. Amy Arnold’s resignation from the Summit County Board of Health and
vacancy that exists as a result. The Mayor thanked Dr. Arnold for her work while on the Board and
sacrifice she made to be a member. The City is looking for candidates to fill the vacancy — as posted on
the City’s website.

~The Mayor continued his recognition of the City’s boards and commissions by acknowledge and
thanking each and every member of the Planning Commission and the staff that supports the Commission
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Record of Proceedings
Regular Council Meeting
February 25, 2021

~The Mayor discussed how to view public meetings on the City’s website through the “Meeting Portal.”
Mr. Collins demonstrated how to navigate the website to reach the portal

~Mayor Molnar congratulated the Lady Knights high school basketball team for their very successful
season

~The Mayor continued his recognition of local businesses, this week recognizing Zuki Sushi and their
culinary offerings.

~Mayor Molnar reminded everyone of the risks of distracted driving.

COMMITTEE REPORTS

Parks and Recreation Commission: Councilor Brandt referenced the progress being made at Recreation
Center, and discussed preparations for trail clean-up. Ms. Brandt announced the next Parks and
Recreation Commission meeting to be held on March 17, 2021 at 6:00 p.m.

Cemetery Board: Ms. Tulley announced the Cemetery website is currently up and running. The
Cemetery is looking to have the entire fence painted for Memorial Day. Also looking at grants for having
the inside driveway repaved. Working on scanning older records, and looking at making improvements
to the inside of the mausoleum. Ms. Tulley discussed the question of what to do with older, damaged
headstones in the old section of the Cemetery. Finally, Ms. Tulley announced the Annual Meeting to be
held in May

DEPARTMENT REPORTS

Parks & Recreation Department: Director Chadock indicated the hot tub is now operational for members’
enjoyment, and discussed safety protocols for hot tub use. Mr. Chadock reported two of three treadmills
were auctioned off, and the third treadmill will be reposted until March 1 when the auction will close.
Recreation has been working with different groups for field allocations for baseball field rentals. Summer
camp plans are being finalized and moving forward for the 2021 season. The City is having a Recreation
Center lighting evaluation performed for all-LED lighting in certain areas of the Center. Mr. Chadock
thanked his staff for getting various classes up and running.

Information Technology: Mr. Collins reported that the IT Department closed 48 “help desk” tickets since
the last Council meeting. Working on the first phase of implementing the new Finance Department
software, and also discussed firewall updates.

City Engineer: Mr. Gigliotti thanked Council for passage of ORD NO. 13-2021. Mr. Gigliotti noted the
City plans to provide a road program presentation annually, and discussed plans to bid for 2021 road
program next month. The repaving of a portion of Iroquois will include the replacing of the concrete curb
on the side of the road and some impact on traffic.

Police Department: Chief Golden discussed the organization efforts in the storage room, and noted there
are approximately 62 boxes of documents that will be reviewed for destruction through the statutory
process.
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Record of Proceedings
Regular Council Meeting
February 25, 2021

Service Department: Director Hnottavange noted that the Service Department is taking advantage of nice
weather to work on its snow equipment. The Department is planning for spring projects including park
improvements - baseball field work, storm sewer installation between baseball fields, and the installation
of bleachers at Field B with shade covers and walkways. Veteran’s Memorial Park will be installing 4
more war memorials for installation in 2021. Recognized the Veteran’s Committee for their work, and
noted the upcoming installation of the bathroom and irrigation system hookup in the park.

Fire Department: Chief Ripley reported that COVID responses have generally been decreasing, and that
92% of the Fire Department staff have received both doses of the vaccine. The Fire Department is
working on new software for anonymous Fire and EMS reporting to the State and the federal government
to help assess safety concerns. The 800hz radio system project is still moving at a non-rapid pace. Chief
Ripley thanked the Police Department for locating Fire Department journal books from 1930’s and
1940’s. Ms. Brandt clarified with Chief Ripley that the Fire/EMS reporting is anonymous.

Human Resources: Ms. Smith noted that HR has been busy closing out Fire and Police collective
bargaining agreements. HR is also working with the Law Department to revise/update forms and the
policies and procedures manual. Ms. Smith announced that she is working with the payroll company
(Ahola) to resolve payroll issues the City has been experiencing, and to make the HRIS software
functional.

Finance Department: Director Veres announced that the 2020 City tax refund packet is available on the
Finance Department portion of the City’s website. The refund application deadline is July 15. A new
employee will be stating in the Finance Department this-coming Monday. Mr. Veres continues to work
with IT to implement new Finance Department software.

Law Department: Mr. Guidetti noted the County will be circulating signature pages for participation in
the Summit County Mutual Aid program that was recently organized, and that the City has submitted the
requisite information.

In addition, Mayor Molnar briefly discussed “no knock™ regulations the City has in place, and the options
available to residents.

UNFINISHED BUSINESS

None.
NEW BUSINESS

Ms. Tulley recognized Samantha Wiehe, the MVP of the Nordonia girls’ Soccer Team, Suburban League
co-player of the year, and Akron-Beacon Girls’ All-Star Team member. Ms. Tulley wished the Nordonia
Boys Bowling Team luck at “states.”

Mr. Garvas moved to enter into executive session pursuant to R.C. § 121.22(G)(3) to discuss pending
or threatened litigation. Second by Ms. Tulley. The motion passed unanimously pursuant to a roll-call
vote: Councilors Brandt, Finley, Garvas, Tulley, and Ventura voting in the affirmative.

At approximately 8:28 p.m., Council reconvened into its regular meeting. There being no further
business, Mr. Garvas moved, and Mr. Ventura seconded, to adjourn the meeting. The motion passed
unanimously pursuant to a voice vote and the meeting was adjourned at approximately 8:29 p.m.
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ORIGINATOR: ADMINISTRATION

SPONSOR:

CITY OF MACEDONIA
ORDINANCE NO. 14 -2021

AN ORDINANCE
AMENDING ORDINANCE NUMBER 31-2020 RELATIVE TO THE POSITION OF
HUMAN RESOURCE/PAYROLL SPECIALIST WITHIN THE HUMAN RESOURCES
DEPARTMENT

WHEREAS, Ordinance No. 31-2020 transferred the position of Payroll Administrator
from the Finance Department to the Human Resources Department; and

WHEREAS, Ordinance 31-2020 incorrectly identified the FLSA status and title of the
position; and

WHEREAS, it is deemed in the best interest, health, safety and welfare of all City of
Macedonia residents to amend Ordinance No. 31-2020 to correctly identify the FLSA status and
position title.

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Macedonia,
County of Summit and State of Ohio:

Section 1. Ordinance Number 31-2020 is amended to reflect the proper FLSA status of
“non-exempt” pursuant to the job description attached hereto as Exhibit “A.”

Section 2. Furthermore, Ordinance Number 31-2020 is amended to reflect the proper
position title of “Human Resource/Payroll Specialist” pursuant to the job description attached
hereto as Exhibit “A.”

Section 3. That the remainder of the Codified Ordinances of the City of Macedonia shall
not be amended unless inconsistent with this Ordinance.

Section 4. It is found and determined that all formal actions of this Council concerning
and relating to the adoption of this Ordinance were adopted in an open meeting of this Council,
and that all deliberations of Council and of any of its committees that resulted in such formal action
were in meetings open to the public in compliance with all legal requirements.



ORDINANCE NO. 14-2021
PAGE 2 OF 2

Section 5. Wherefore, this Ordinance shall become effective upon its adoption by Council
and signature of the Mayor or as otherwise be provided for in law.

PASSED:

EFFECTIVE:

POSTED:
MAYOR:

Nicholas Molnar
ATTEST:

Mark V. Guidetti, Director of Law

J:\2021\MACEDONIA\Legislation\Ordinances\31-2020-Amend.HR.Payroll.docx



City of Macedonia

Position Title: Human Resources/Payroll Specialist Exhibit A
Department: Human Resources

Reports to: Manager of Payroll and Human Resources

Work Hours: Monday - Friday, 7:30 am — 4:00 pm

Status: Full-time

FLSA Classification: Non-exempt

Pay Grade: 8

Creation/Revision Date: May 2020

SUMMARY

The primary purpose of this position is to coordinate the time & attendance System, payroll processing, and general HR
duties for employees. The HR/Payroll Specialist will operate in a team environment, working under tight deadlines, with
confidentiality and discretion to be maintained at all times. This position will provide high-level administrative support and
enhance the effectiveness of the Human Resources Manager, with specific responsibility for administrative functions such
as organizational planning, time management, assisting with key projects, preparing correspondence, arranging

conference calls, and scheduling meetings. in addition, this position will be responsible for coordinating projects that may
involve personnel at all levels of the organization.

ESSENTIAL FUNCTIONS

= Coordinate the recruitment, hiring and payroll procedures for employees (including 1-9 verification and
collection of all other Payroll forms).

= Assist the HR Manager with daily time & attendance system

= Administer timecard processing, including reviewing hourly staff and electronic time cards *

= Assist the HR Manager in developing time & attendance system fraining materials and conduct training for users and

supervisors

Assist the HR Manager in maintaining the HR portion of the City website -

Assist the HR Manager in maintaining and updating job descriptions -

Gather/Maintain hiring analysis data -

Distribute W-2's to all employees - i

Responsible for tracking hourly sick leave, vacation, and personal time

Maintain payroll forms

Draft written communication materials for payrolt and the HR Manager as required.

Input data into Isolved system and other payroll matters as requested

Routinely produce and revise documents by collecting information, formatting, editing or retrieving from files, and

proofreads copies for distribution.

Researches and compiles data and statistical information; prepares reports for special projects as assigned, which

may require coordinating the activities of others.

Organizes and maintains personnel files; prepares records, provides historical reference by utilizing filing and retrieval
systems (paper and electronic). )

Manages the HR Manager's workload and requests; reading, researching, prioritizing and routing correspondence;
drafting letters and documents; collecting and analyzing information; and initiating telecommunications.

Assists with the review of operating practices and procedures in order to determine whether improvements can be

made.
Calendar management for HR Manager.

Ensures smooth operation of the Human Resources Office by providing support for all clerical functions in office
Performs clerical duties, such as opening, sorting, and distributing mail; copying, scanning, filing, and shredding
Types correspondence, including memos, letters etc.

Sign for postal and supply deliveries

Work collaboratively with the Human Resources Manager.

Reconcile Benefit invoices and submit for payment.

Orders office supplies, copy paper, letterhead, and envelopes for the HR office

Coordinates the scanning and organization of termed files, including termed 1-9 forms
Other duties as assigned




City of Macedonia

NON-ESSENTIAL FUNCTIONS
= Conduct all responsibilities in a safe manner according to regulations (OSHA, PERRP, etc.)

QUALIFICATIONS

To perform this position successfully, an individual must be able to perform each essential function satisfactorily. The

requirements listed below are representative of the knowledge, skill, and/or ability required. Reasonable accommodations
may be made.

Associates degree preferred with three years of office experience; or equivalent combination of education and
experience. Previous HR experience in the Public Sector preferred.

Ability to preserve confidentiality of information

Ability to prioritize multiple tasks in a fast-paced environment

Strong organizational skills and attention to detail

Strong time management skills

Strong initiative and good judgment

Ability to work within strict deadlines

Ability to maintain strict confidentiality

Good interpersonal skills and desire to be a team player

Exceptional customer service skills

Excellent written communication skills (i.e. business letter writing, grammar, etc.)

Excellent oral communication skills (i.e. ability to deal effectively with others: speak professionally on the phone, etc.)
Sense of creativity

Ability to use a multi-line phone system

Proficient with Microsoft® Office Suite

PHYSICAL DEMANDS

Regularly required to remain seated in a normal position for long periods of time
Occasionally required to stand for long periods of time

Regularly required to walk about

Regularly required to climb stairs and/or ladders

Regularly required to maintain balance while walking, standing, crouching, or running
Occasionally required to stoop, kneel, crouch, and/or craw!

Occasionally required to reach up and out with hands and arms

Regularly required to talk and hear; verbally express information or instructions

Regularly required to use hands to grasp objects, type, pick up objects, move objects, or hold objects
Occasionally required to lift up to 25 pounds and carry a distance of 10 feet

Occasionally required to push and/or pull up to 25 pounds a distance of 10 feet

VISION REQUIREMENTS

To successfully perform this position, individuals must possess the following:
= Close vision (clear vision at 20 inches or less)

= Depth perception and the ability to judge distances and spatial relationships
= Adjustable focus

WORK ENVIRONMENT

The work environment characteristics described here are representative of those encountered while performing the
essential functions of this job.

The individual is regularly exposed to indoor co

nditions and moderate noise level; the individual is occasionally exposed
to outdoor weather and temperature extremes.

Qm,;\ Yol pof 15 (0D



ORIGINATOR: ADMINISTRATION

SPONSOR:

CITY OF MACEDONIA
ORDINANCE NO. 15 -2021

AN ORDINANCE
AMENDING SECTION 375.03 OF THE CODIFIED ORDINANCES OF THE CITY OF
MACEDONIA RELATIVE TO THE OPERATION OF SNOWMOBILES, OFF-
HIGHWAY MOTORCYCLES AND ALL PURPOSE VEHICLES

WHEREAS, it is necessary and in the best interest of the health, safety and welfare of City
residents to amend Section 375.03 of the Codified Ordinances of the City of Macedonia relative
to stopping for school buses.

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Macedonia,
County of Summit and State of Ohio:

Section 1. That Section 375.03 of the Codified Ordinances of the City of Macedonia shall
be amended to read as set forth below:

375.03 CODE APPLICATION; PROHIBITED OPERATION.

*k*k

(b) Off-road vehicles include snowmobiles, off-road motorcycles, racing tractor

(a lawn tractor with a modified engine and the mowing deck removed) vehicles

specifically modified or used for recreational riding, and all-purpose vehicles

(ATV) may be operated within the Municipality subject to the following conditions:
(1) Each property owner must obtain a permit per property valid for a one (1)
year period from the date of issuance which will then allow off-road vehicle, as
defined in (b) above, operation on that lot.

*k%x

(12) Operation of an off-road vehicle in violation of any portion of this Section will
be just and sufficient cause for revocation of that operator’s permit. The violator will be
restricted from obtaining a permit for one (1) year from the date of the offense. A
reinstatement fee of $25.00 will be assessed. In no event shall an individual be issued a
permit sooner than one (1) year from the date of any violation of any portion of this
section.

*k*k

Section 2. That the remainder of the Codified Ordinances of the City of Macedonia shall
not be amended unless inconsistent with this Ordinance.



ORDINANCE NO. 15-2021
PAGE 2 OF 2

Section 3. The Clerk of Council is authorized and directed to forward a certified copy of
this Ordinance to the Codifier of the City of Macedonia.

Section 4. It is found and determined that all formal actions of this Council concerning
and relating to the adoption of this Ordinance were adopted in an open meeting of this Council,
and that all deliberations of Council and of any of its committees that resulted in such formal action
were in meetings open to the public in compliance with all legal requirements.

Section 5. Wherefore, this Ordinance shall become effective upon its adoption by Council
and signature of the Mayor or as otherwise be provided for in law.

PASSED:

EFFECTIVE:

POSTED:
MAYOR:

Nicholas Molnar
ATTEST:

Mark V. Guidetti, Director of Law

J:\2021\MACEDONIA\Legislation\Ordinances\375.03.ATV.Section.docx



ORIGINATOR:

SPONSOR:

CITY OF MACEDONIA
ORDINANCE NO. 16-2021

AN EMERGENCY ORDINANCE
RATIFYING THE COLLECTIVE BARGAINING AGREEMENTS FOR POLICE
SERGEANTS AND PATROLMEN FOR THE YEARS 2020, 2021 AND 2022 WITH THE
OHIO PATROLMAN’S BENEVOLENT ASSOCIATION

WHEREAS, the City of Macedonia and the Ohio Patrolman’s Benevolent Association
(“OPBA”) on behalf of certain Police Department members entered into collective bargaining
negotiations pursuant to Ohio Revised Code Chapter 4117; and

WHEREAS, the City and OPBA have reached a tentative agreement subject to ratification
by Council; and

WHEREAS, Council believes these agreements are in the best interest of the health,
safety, and welfare of all City residents in that they provide for orderly successor collective
bargaining agreements.

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Macedonia,
County of Summit and State of Ohio:

Section 1. That the respective Collective Bargaining Agreements for sergeants and
patrolmen between the City and the OPBA are hereby and herein ratified as set forth in the
documents attached hereto and incorporated by reference as Exhibits “A” and “B,” respectively,
for the years 2020, 2021, and 2022.

Section 2. That the Mayor is authorized to execute the Contract and any necessary
amended contract documents.

Section 3. It is found and determined that all formal actions of this Council concerning
and relating to the adoption of this Ordinance were adopted in an open meeting of this Council,
and that all deliberations of Council and of any of its committees that resulted in such formal action
were in meetings open to the public in compliance with all legal requirements.

Section 4. Wherefore, this Ordinance is hereby declared to be an emergency measure
immediately necessary for the preservation of the public peace, health, safety, convenience and
welfare of the City of Macedonia and the inhabitants thereof, for the reason that it provides for
the daily operation of municipal departments, and provided it receives the affirmative vote of
four (4) or more of the members elected or appointed to this Council, it shall take effect and be in
force from and after the earliest period allowed by law.



ORDINANCE NO. 16-2021

PAGE 2 OF 2
PASSED:
EFFECTIVE:
POSTED:
MAYOR:
Nicholas Molnar
ATTEST:

Mark V. Guidetti, Director of Law

J:\2021\MACEDONIA\Legislation\Ordinances\Emergency\Ratify.OPBA.'20-'22.Sgt.Ptl. CBA.docx



COLLECTIVE BARGAINING AGREEMENT
between the
CITY OF MACEDONIA
and the

OHIO PATROLMEN’S BENEVOLENT ASSOCATION
OPBA, INC.

(SERGEANTS)

Effective: January 1, 2020 to December 31, 2022

EXHIBIT A
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EXHIBIT A

ARTICLE 1: PREAMBLE

Section 1.01

This agreement is hereby entered into by and between the City of Macedonia, Ohio, hereinafter referred
to as the “Employer”, and the Ohio Patrolmen’s Benevolent Association, hereinafter referred to as the
“OPBA”, or “employee”.

ARTICLE 2: PURPOSE AND INTENT

Section 2.01

In an effort to continue harmonious and cooperative relationships with its employees and to insure the
orderly and uninterrupted efficient operations of government, the Employer now desires to enter into an
agreement reached through collective bargaining which will have for its purposes, among others, the
following:

A.) To recognize the legitimate interests of the employees of the Employer to participate through
collective bargaining in the determination of the terms and conditions of their employment;

B.) To promote fair and reasonable working conditions;
C.) To promote individual efficiency and service to the citizens of the City of Macedonia, Ohio;

D.) To avoid interruption or interference with the efficient operation of the Employers business;
and

E.) To provide a basis for the adjustment of matters of mutual interest by means of amicable
discussion.

ARTICLE 3: RECOGNITION

Section 3.01

The Employer hereby recognizes the OPBA, as the sole and exclusive bargaining agent with the respect
to wages, hours and other terms and conditions of employment for all full-time employees employed in
the Police Department occupying the positions of Sergeant, excluding all part time, seasonal, temporary
and probationary employees. All other employees of the Employer are excluded from this bargaining
unit.

ARTICLE 4: CONFORMITY TO LAW

Section 4.01

Should any provision or provisions of this Agreement be held invalid by operation of law or be declared
invalid by any tribunal of competent jurisdiction or found to be in conflict with State and/or Federal
laws, all other provisions of the Agreement shall remain in full force and effect.

Section 4.02

Should any provision or provisions of the Agreement be invalidated as outlined above, upon written
request of either party, the parties shall meet within thirty (30) days to discuss the impact and to consider
modification of the invalidated provision or provisions.
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Section 4.03
This Agreement may not be amended during its term except by mutual agreement any negotiated
changes to be effective and incorporated in this Agreement, must be in writing and signed by the parties.

ARTICLE 5: NON-DISCRIMINATION

Section 5.01

Neither the City, its agents, agencies, or officials nor the OPBA or its agents or officers will discriminate
against any member or employee on the basis of age, sex, marital status, race, color, religion, national
origin, handicap, political affiliation or for the purpose of evading the spirit of this Agreement. The City
and the OPBA agree not to interfere with the desire of any person to become or remain a member of the
Ohio Patrolmen’s Benevolent Association.

ARTICLE 6: MANAGEMENT RIGHTS

Section 6.01

Unless a public employer agrees otherwise in a collective bargaining agreement, nothing in Chapter
4117 of the Ohio Revised Code impairs the right and responsibility of each public employer to:

A.) Determine matters of inherent managerial policy which include, but are not limited to areas
of discretion or policy such as the functions and programs of the public employer standards
of services, its overall budget, utilization of technology, and organizational structure;

B.) Direct, supervise, evaluate, or hire employees;
C.) Maintain and improve the efficiency and effectiveness of governmental operations;

D.) Determine the overall methods, process, means, or personnel by which governmental
operations are to be conducted;

E.) To suspend, discipline, demote, or discharge for just cause, or lay-off, transfer, assign,
schedule, promote, or retain employees;

F.) Determine the adequacy of the work force;

G.) Determine the overall mission of the employer as a unit of government;

H.) Effectively manage the work force; and

I.) Take actions to carry out the mission of the public employer as a governmental unit.

Section 6.02

The employer is not required to bargain on subjects reserved to the management and direction of the
governmental unit except as affect wages, hours, terms and conditions of employment, and the
continuation, modification, or deletion of an existing provision of a collective bargaining agreement. A
Public employee or exclusive representative may raise a legitimate complaint or file a grievance based
on the collective bargaining agreement.
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ARTICLE 7: UNION LEAVE

Section 7.01

Two (2) delegates appointed by the OPBA, shall be granted time off with no loss of pay to a total of two
(2) days off, one each, per year, in order to participate in their OPBA functions including:

1. Attendance at conventions
2. Attendance at conferences
3. Attendance at seminars

Section 7.02
One (1) delegate elected by the OPBA membership shall receive one (1) day to attend the State
conference for the OPBA.

Section 7.03

The parties recognize that it may be necessary for an employee representative of the OPBA to leave a
normal work assignment while acting in the capacity of an employee representative. The OPBA
recognizes the operational needs of the employer and will cooperate to minimize time away from work.
Before leaving an assignment pursuant to this section, the representative must obtain written approval
from the officer in charge of the shift. The Employer will compensate the representative at the normal
rate of pay for time spent in good faith processing of grievances, and at any meetings at which the
Employer requests a representative to be present. The processing of grievances shall not include the
investigation of grievances. Any request for an employee representative presence shall not be
unreasonably denied.

Section 7.04

The bargaining unit members may use holiday, or vacation days for any additional time required and
such request for time off must be presented to the Chief of Police and Safety Director/Mayor thirty (30)
days prior to the time off. Requests for time off shall not be unreasonably denied.

ARTICLE 8: GRIEVANCE AND DISCIPLINARY PROCEDURE

Section 8.01

A grievance is a dispute or controversy arising from the alleged misapplication or interpretation of this
agreement. A grievance is not incident-specific, it is solely interpretive of this agreement, and not subject
to the management rights defined under ORC § 4117.08.

Section 8.02
Days - A “day” as used in this procedure shall mean calendar days, excluding Saturdays, Sundays or
Holidays as provided for in this Agreement.

Section 8.03
Both parties agree that all grievances should be dealt with promptly and every effort should be made to
settle grievances as soon as feasible, and if possible, at the lowest step of this procedure.
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Section 8.04

Should the Administration fail to comply with the time limits herein the member or the OPBA may
proceed immediately to the next step. Should the member or OPBA fail to comply with the time limits
herein, the grievance shall be considered abandoned. Time limits may be expanded by mutual
agreement.

Section 8.05
The following procedure shall be utilized when a grievance is initiated by a member or the OPBA.

STEP 1:

A grievance must be presented orally to the Lieutenant within five (5) days of the occurrence or five (5)
days after the occurrence has become known to the grievant. The Lieutenant shall have five (5) days
following such presentation to submit his oral response. The member shall be accompanied by an OPBA
representative if he so requests.

STEP 2:

If the grievance is not settled by STEP 1, the OPBA or the member may reduce the grievance to writing.
The written grievance must be presented to the Lieutenant within five (5) days after receipt of the STEP
1 answer. The Lieutenant shall reply in writing within five (5) days after receipt of the written grievance.

STEP 3:

If the grievance is not settled at STEP 2, the member or the OPBA may appeal, in writing, to the Chief
of Police. Such an appeal must be submitted within seven (7) days after the receipt of the STEP 2 reply.
The Chief shall meet within fourteen (14) days with the member, “and his representative if requested”,
to attempt to resolve the grievance. The Chief shall reply to the member in writing within five (5) days
following such meeting.

STEP 4:

If the grievance is not settled at STEP 3, the member or the OPBA may appeal, in writing, to the
Mayor/Safety Director. Such an appeal must be submitted within seven (7) days after the receipt of the
STEP 3 reply. The Mayor/Safety Director shall meet within fourteen (14) days with the member, “and
his representative if requested”, to attempt to resolve the grievance. The Mayor/Safety Director shall
reply to the member in writing within five (5) days following such meeting.

STEP 5:

If the grievance is not settled by STEP 4, the OPBA may within ten (10) days after the decision of the
Mayor/Safety Director, submit the grievance to arbitration.

Section 8.06 - Arbitration

The parties shall within ten (10) days following the above certification, select an arbitrator by mutual
agreement, or in the absence of such mutual agreement the parties shall request a list of seven (7)
qualified arbitrators from The Federal Mediation and Conciliation Services and shall meet to select a
single arbitrator by striking from such a list, in rotation, one at a time until one arbitrator remains. The
order of rotation shall be determined by the winner of the flip of a coin.

4
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Section 8.07 - Hearing Time
The Arbitrator shall schedule a hearing within thirty (30) days from his notification of selection or as
soon thereafter as possible to be held at a time and place convenient to the parties.

Section 8.08 - Jurisdiction
The Arbitrator shall be expressly limited to the meaning, intent or application of the provisions of this
agreement, and have no power to add, detract from or alter in any way, the provisions of this agreement.

Section 8.09 - Binding Effect
The finding of the arbitrator shall be submitted to the parties in writing, and shall be binding on both
parties.

Section 8.10-Assignment of Cost

The fees and expenses of the arbitrator and the cost of the hearing room, if any, shall be borne by the
party losing the grievance. All other expenses shall be borne by the party incurring them. Neither party
shall be responsible for any of the expenses incurred by the other party.

ARTICLE 8-A: DISCIPLINARY PROCEDURE
Section 8A.01
All disciplinary actions including oral or written reprimands, suspensions, demotions, or any reduction

in pay, rank or status and removals are hereby made subject to the grievance procedure beginning at
STEP 4.

Section 8A.02
Disciplinary forms will be incorporated in the grievance form utilizing the same procedure as the
grievance procedure.

Section 8A.03
The bargaining unit member may not be disciplined without just cause.

Section 8BA.04

Should the disposition of the disciplinary action taken not be resolved at STEP 4 of the grievance
procedure, either party, may within ten (10) days after the decision of the Mayor or his designee, certify
in writing to the other party its intent to submit the disciplinary action taken to arbitration.

Section 8A.05

The employee and the employer are subject solely to the grievance procedure and binding arbitration of
this Labor Agreement, and the State Personnel Board of Review or Civil Service Commissions have no
jurisdiction to receive and determine any appeals relating to disciplinary action that were subject of a
final and binding grievance procedure in accordance with ORC § 4117.10(A).

ARTICLE 9: LABOR MANAGEMENT COMMITTEE

Section 9.01

In the interest of sound Labor-Management relations, the Mayor/Safety Director and/or his designee
may meet with not more than three (3) representatives of the Union to discuss pending problems and to
promote a more harmonious labor-management relationship.

5
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ARTICLE 10: BULLETIN BOARDS

Section 10.01

Bulletin Boards as are presently provided, and as may be installed in the future by the City, may be used
by the Lodge for posting notices of the following types:

A.) Recreational and Social Events.

B.) Election and Election Results.

C.) General Membership Meetings, and other related business meetings.
D.) General Lodge Business of interest to employees.

E.) OPBA Correspondence.

ARTICLE 11: SENIORITY

Section 11.01

Seniority shall be determined by continuous service in the Macedonia Police Department within rank
classification, calculated from the employee’s date of appointment as a Sergeant. If two (2) or more
Sergeants have the same date of appointment, the Sergeant ranking highest on the Civil Service
eligibility list shall be the senior. Continuous service shall only be broken by resignation, discharge or
retirement.

ARTICLE 12: DUES DEDUCTION

Section 12.01

The Employer shall deduct OPBA initiation fees and regular monthly dues from the wages of those
employees who have voluntarily signed dues deduction authorization forms permitting said deductions.
The dues deductions shall be from the employee’s paycheck of each month. If the employees pay for
that pay period is insufficient to cover the amount to be deducted, the Employer will make the deduction
from future check(s) until the amount needed is covered.

Section 12.02

The Employer will supply to the OPBA, a list of all employees for whom deductions have been made
and it will be transmitted along with the amount of deducted dues to the OPBA at 222 East Town Street,
Columbus, Ohio 43215. Dues shall be paid to the OPBA in the first week of each month.

Section 12.03

The OPBA hereby agrees to hold the Employer harmless from any and all liabilities or damages which
may arise from the performance of its obligations under this Article and shall indemnify the Employer
for any such liabilities or damages that may arise.

ARTICLE 13: PREVAILING RIGHTS

Section 13.01

This Agreement represents the entire agreement between the Employer and the Union and unless
specifically and expressly set forth in the express written provisions of this Agreement, all rules,
regulations, and practices previously and presently in effect may be modified or discontinued, as long

6
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as the modification(s) and discontinuance(s) do not conflict with this labor agreement.

ARTICLE 14: PENSION PICK-UP

Section 14.01

The Employer shall deduct the employee’s Police Pension contribution from the gross earnings of the
employee, and said adjusted gross income will become subject to the tax deductions.

ARTICLE 15: TRANSPORTATION

Section 15.01

Officers living within the Macedonia City limits shall be picked up by an on duty officer for the purposes
of relief and shift change. The police cruiser shall remain in full service while in route to and from the
relief officer.

ARTICLE 16: HOURS OF WORK AND OVER TIME

Section 16.01

Overtime rates of pay shall be paid to any employee who in a scheduled workday works in excess of
their scheduled shift, or if an employee works an excess of eighty (80) hours for a two week pay period.

Section 16.02
Holidays, Vacation Days, Sick Leave, compensatory time, or any approved leave shall be considered as
time worked for the purposes of computing overtime.

Section 16.03

An employee working in excess of their scheduled shift shall be compensated at a rate of one and one
half (1 1/2) times his base rate of pay for all overtime worked. Overtime shall be calculated in one
quarter (1/4) hour increments. Any employee working in excess of eighty (80) hours in any two (2) week
pay period shall be compensated at the rate of one and one-half (1 1/2) times his base rate for all overtime
worked.

Section 16.04

An employee may elect to receive compensatory time instead of paid overtime. Such compensatory time
may be accumulated to a maximum of one hundred and sixty (160) hours. Should the employee exceed
the maximum accumulation the City shall pay for the excessive hours. Compensatory time shall be
received as one and one half (1 1/2) hours for every hour worked as over time. Request of compensatory
time off is at the discretion of the employee, and such request shall be approved by the Chief of Police
or his designee then forwarded to the Safety Director/Mayor. Calculation of time, shall be as defined
the same as overtime pay in one quarter (1/4) of an hour increments. Employees may elect to “cash out”
accumulated compensatory time during the second payroll of each month.

Section 16.05

Overtime shall be voluntary and not required except in situations which are deemed an emergency by
the Chief or his designee. Once an overtime assignment is accepted, it shall be considered part of the
employees normal and regular work assignment, except that inability to work based on illness shall not
require the employee to use sick leave.
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Section 16.06

Bargaining unit members shall receive the first choice to work unscheduled overtime. Unscheduled
overtime shall be any work arising after the regular schedule is posted that is deemed necessary by the
Chief of Police or his designee. Priority will be given to the off-duty team that works the same shift
where the unscheduled overtime occurs, before going to the opposite shift. Calls will be made in order
of seniority on each shift. Should the most senior member refuse the overtime, it will be ordered to the
next senior member and so on, until the shift is filled. Only after a reasonable attempt to contact all full-
time bargaining unit members qualified to serve as a patrol officer, in the order of sergeant’s then
patrolman, will the Chief or his designee select a part-time employee to work unscheduled overtime. No
officer shall be permitted to work beyond sixteen (16) hours unless of course a critical situation has
occurred necessitating such action.

Section 16.07
The Chief of Police or his designee has the authority to waive provisions in section 16.06 in the event
of an emergency.

ARTICLE 17: VACATION

Section 17.01 - Vacation Leave Earned

The City shall provide regular, full-time employees annual vacation leave with pay. Length of
vacation shall be as follows:

Years of Service Length of Vacation
Less than 1 year continuous 0 hours

1 but less than 6 80 hours

6 but less than 11 120 hours

11 but less than 16 160 hours

16 years or more 200 hours

Section 17.02 -Anniversary Date - Vacation Schedules

Except as hereafter provided, vacation time earned on an anniversary date may be taken, subject to
approvals, anytime during the calendar year, before or after the anniversary date. However, no vacation
time can be taken until after one year of continuous service; unless the anniversary date falls in the last
quarter of the calendar year, the vacation time may be taken, subject to approvals, anytime in the last
quarter.

After one (1) year of continuous service, each employee will be credited with an amount of accrued
vacation time set forth in Section 18.01 on January 1 of each calendar year based on the years of service
he/she will complete during that calendar year. An employee who takes all vacation time credited for
the year and separates from employment before his/her anniversary date will be required to reimburse
the City a pro rata share of the vacation time taken.
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Section 17.03 - Split Vacations
Vacations may be split, however it shall be done only with the permission of Chief of Police or of the
Mayor/Safety Director.

Section 17.04 - Accumulation

Vacations are not cumulative and shall not be postponed until the following year unless there have been
exceptional circumstances which caused postponement. The employee may carry over one (1) week of
vacation and such carry over must be used in the succeeding year. Such request shall be made in writing
to the Chief of Police before December 1, of the calendar year and after the Chief’s approval, the request
will be submitted to the Safety Director/Mayor for final approval.

Section 17.05 - Separation from Service

Upon separation from service, an employee shall be entitled to compensation for any earned but unused
vacation leave to his credit at the time of separation. This does not apply to those employees who have
less than one year of service.

Section 17.06 - Transfer of Vacation

Employees intending to transfer from one department to another, must use their current and extended
vacation leave before the effective date of their transfer, unless the new department head is willing to
accept the transfer of vacation leave.

Section 17. 07 - Vacation Pay in Case of Death
In case of death of an employee, the approved extended and current vacation leave earned, shall be
disbursed in accordance with the schedule in Section 17.01.

Section 17.08- Planning of VVacations

A.) Vacations should be planned as far in advance as possible so as not to interfere with the
efficient operation of the division. Allowing for the principle of the scheduling needs of the
department, the Chief of Police shall accept each employee’s request of vacation leave dates,
proceeding on the basis of seniority within rank.

B.) An exception to vacation approval for seniority, shall be that a one (1) day vacation request
shall not supersede a vacation request of two (2) or more days off as vacation time. Vacation
time requests shall supersede all other leave requests.

C.) Said vacation dates shall not be changed unless by mutual agreement of both parties.
Emergency situations as determined by the Chief of Police are exempt under the intent of
this section. If due to an emergency, vacation leave is denied to an employee, such days may
be re-scheduled during the vacation year by mutual agreement of the parties. If the mutual
agreement is not obtained, said un-rescheduled days may be carried over to the following
year.

Section 17.09 - Record of Vacation Leave
A record shall be maintained by the Director of Finance with a copy to the department head for each
employee showing days earned, days used, and balance available for vacation leave.
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Section 17.10 -Anniversary Date - Years of Service

“Anniversary Date” means the date an employee began full-time service on or after June 12, 1962. It is
not affected by the type of appointment, whether temporary, provisional, certified or unclassified.
Service should be computed from the anniversary date. If an employee is off the payroll for a significant
period of time except due to an injury sustained in connection with his employment, (e.g. on leave of
absence) the following anniversary date should be deferred by an equivalent amount. If an employee
resigns and is later reinstated or re-employed, the date of reinstatement or reemployment shall constitute
a new anniversary date.

Section 17.11

After fifteen (15) years of service an employee may bank one (1) week of vacation. Employees
previously grandfathered may bank one (1) week of vacation accumulation up to nine (9) weeks total.
The payment of this banked vacation shall be based on the employees’ retirement rate of pay and is
above and beyond any earned but unused vacation leave to his/her credit at the time of retirement. An
employee shall give the City six (6) months’ notice of her/his intention to retire.

ARTICLE 18: HOLIDAYS
Section 18.01
The below listed are designated as paid holidays for all full-time employees:

HOLIDAYS

New Year’s Day
Martin Luther King Day
President’s Day

Good Friday

Memorial Day
Independence Day
Labor Day

Columbus Day
Thanksgiving Day

10. Day after Thanksgiving
11. Christmas Day

12.  Employee’s Birthday
13. Two (2) Personal Days

CoNo~WNE

For purposes of calculating leave to be paid out upon retirement for full-time (forty-hour workweek)
bargaining-unit employees, the above holidays shall be calculated as one hundred and twelve (112)
hours of holiday time as of January 1st of each year.

Section 18.02 - Holiday Pay During Sick Leave

If a holiday occurs during a period that the employee is on sick leave, no sick leave time will be charged
for that day. Employees must be eligible for compensation for the regular working day preceding and
following a holiday in order to qualify for holiday pay.

10
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Section 18.03 - Holiday Pay on Vacation
Employees shall be paid for a holiday as designated herein at their normal rate of pay when they are
receiving their vacation leave. A vacation day shall not be deducted on said holiday.

Section 18.04 - Working a Paid Holiday

Employees required to work on a holiday as designated in Section 18.01 (with the exception of the Day
after Thanksgiving, Employee’s Birthday, and the Personal Day), shall have the option be paid at one
and one-half (1 1/2) times their rate of pay, or receive holiday bank time at the rate of one and one-half
(1 1/2) their rate of pay. In addition, the employee shall receive eight (8) hours of holiday compensatory
time to be taken at another date. The employee may elect to cash in the holiday bank time at the
applicable hourly rate, i.e., the employee may receive eight (8) hours of pay in lieu of holiday bank time
off. This election must be made within the pay period that working a premium holiday occurs. If the
employee does not make the election, the time automatically becomes a floating holiday. Such request
shall be granted at the discretion of the employer, but shall not be unreasonably denied.

Section 18.05 - Holiday Time Off
Any member wanting holiday time off will first seek permission from the Chief or his designee.

Section 18.06

When a member’s entire regularly scheduled twelve (12) hour work day falls on one of the holidays
listed in Section 18.01 (with the exception of the employee’s birthday and personal day), the member
shall be entitled to an additional four (4) hours holiday time on that holiday. Effective 1-1-11, all
bargaining unit members shall receive an additional eight (8) hours credited to their holiday time bank
in lieu of the above section.

Section 18.07 - Cancellation

The Safety Director/Mayor or his/her designee has the right in time of strike or other emergency to
suspend or postpone holiday and off duty time. Any cancellation of holiday time off in the second half
of a year and the holiday can’t be rescheduled by the end of a year, shall allow the member to carry such
holiday to the following year. Such carryover must be scheduled the first quarter of the following year.

ARTICLE 19: SICK LEAVE

Section 19.01 - Sick Leave Accumulation

Sick leave with pay shall accrue at the rate of six and ninety-two one hundredths (6.92) hours of leave
for each pay period, totaling up to one hundred and eighty (180) hours per year. Accrued but unused
sick leave credits will be carried forth each year and such accumulation shall be unlimited.

Section 19.02 - Sick Leave Credits When Off Duty

Employees absent from work on regular holidays, vacation, disability arising from injuries sustained
during the course of their employment, or special leave of absence with pay, shall continue to accumulate
sick leave at the regular prescribed rate during such absence.

Section 19.03 - Qualifications for Sick Leave
An employee eligible for sick leave with pay shall be granted such leave for the following reasons:

11
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A.) Personal illness, injury or pregnancy related condition of the employee.

B.) Exposure of an employee to a contagious disease which could be communicated to and
jeopardize the health of other employees.

C.) Examination of the employee, including medical, psychological, dental or optical
examination, by an appropriate practitioner, when such an examination cannot be scheduled
during non-working hours.

D.) lliness, injury or pregnancy related conditions of a member of the employee’s immediate
family where the employee’s presence is reasonably necessary for the health and welfare of
the employee or affected family member. For the purpose of this Article, immediate family
is defined to include: spouse, parent, parent-in-law, step parent, child, step-child, brother,
sister, grandparent, grandparent-in-law, grandchild, half-brother, half-sister, sister-in-law,
brother-in-law (spouse’s sibling or sibling’s spouse, aunt or uncle)

E.) Examination, including medical, psychological, dental or optical examination of a member
of the employee’s immediate family by an appropriate practitioner where the employee’s
presence is reasonably necessary.

Section 19.04 - Notification/Approval of Sick Leave

A.) Notice required. An employee not reporting for work on account of any of the reasons stated
above shall inform his superior of the fact and reason thereof as soon as possible and prior
to the time the work period begins.

B.) Application on special form. Before any payment is made pursuant to the provisions of this
section, the employee shall make written application thereof on forms to be furnished by the
City.

C.) Doctor’s certificate may be required. Sick leave pay or disability leave in excess of twenty-
four (24) hours shall be granted only after presentation of a written statement from a
physician certifying that the employee’s condition prevented him from performing the duties
of his position. If the illness or physical incapacity continues more than seven (7) days,
periodic reports by the physician may be required at the city’s discretion. If the illness or
incapacity is of sufficient duration, the City may require, as a condition of reemployment, a
physician’s statement certifying that the employee is physically able to return to work.

Section 19.05 - When Earned Sick Leave is Exhausted

Whenever absence chargeable to sick leave exceeds the amount earned and authorized, the pay of an
employee shall be discontinued until he returns to work. However, an employee with vacation to his
credit may, upon request, use all or any part of his vacation credit as sick leave with pay.

Section 19.06 - IlIness or Injury While Off Duty

If an employee becomes ill or injured while on vacation or holiday, he may, by written request and by
complying with and qualify under the provisions of Section 19.03 hereof, have his vacation status
changed to sick leave for the duration of such illness or injury providing he does not exceed his sick
leave credit.

12
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Section 19.07 - Reemployment Credit

An employee, who is laid off from his position for reasons which do not discredit him and, if
reappointed, may have available any unused sick leave existing at the time of his lay-off, as allowable
by law.

Section 19.08

An employee at the time of retirement or disability retirement from active service with the Municipality,
or at his death, shall be paid, in cash, fifty percent (50%) of the value of his accrued but unused sick
leave credit to a limit of a maximum of six hundred and twenty (620) hours. Such payment shall be
based on the employee’s rate of payment at the time of retirement or death, and shall be made only once
to an employee or his heirs.

Section 19.09 - Abuse of Sick Leave - Unexcused Absence
Any abuse of sick leave shall be grounds for disciplinary action.

Section 19.10 - Sick Time Incentive
Any employee who does not use any sick leave within a calendar quarter, shall receive eight (8) hours
of compensatory time for that quarter.

Section 19.11 - Sick Leave Carryover Options
With approval of the Mayor an employee may elect one of the following options with respect to sick
leave credit of over nine hundred and sixty (960) hours remaining at the end of a year.

1. Carry forward the balance.

2. Receive a cash benefit. The cash benefit shall equal fifty percent (50%) of the employee’s
base rate of pay for every hour of unused credit that is converted. The balance of unused sick
leave shall not go below the nine hundred and sixty (960) hour limit. The maximum number
of hours which can be “cashed out” will not exceed one hundred and fifty (150) hours per
year.

3. Carry forward a portion of the balance and receive a cash benefit for the remainder. The cash
benefit shall be calculated in the same manner as specified in Section 2.

4. The Mayor shall establish the procedures to allow employees to indicate the option that will
be selected. Included within the procedures shall be the final date by which notification is to
be made to the Mayor concerning the option selected. Failure to comply with the date will
result in the automatic carry forward of unused balances.

5. Cash benefits will be paid the same pay period that includes the last day of December.
6. Balances carried forward are excluded from further cash benefits provided under this section.

7. An employee who separates during the year shall not be eligible for cash benefits provided
under this section.

Section 19.12
An employee who has accumulated sick leave, may at his/her discretion, donate sick leave time to
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another employee who has used his/her sick leave for an extended illness or injury. An employee who
does not have two hundred forty (240) sick hours accumulated cannot donate time to another employee.
The recipient must exhaust all their available paid time, before using any donated sick hours. Hours will
be converted by dividing the donor’s wage by the recipient’s wage and multiplying the result by the
number of hours donated. Any fractional hours will be dropped to convert to whole hours only.

Section 19.13
Employees in the Detective Bureau will receive straight time plus an additional one dollar and fifty cents
($1.50) per hour. Employees in the Detective Bureau will be permitted to work on any of the Holidays
listed in section 19.01 of this agreement. Notwithstanding any other provision of this agreement, such
employees will receive straight time pay plus one dollar and fifty cents ($1.50) per hour for said Holiday
hours worked.

Section 19.14

Any employee who works more than their scheduled shift, who is ordered into work or is required to
work on their day off on a holiday designated in Section 19.13 shall receive two (2) times their hourly
rate for all hours worked or all hours worked of their shift, whichever is applicable.

ARTICLE 20: INJURY LEAVE

Section 20.01

When an employee is injured in the line of duty while actually working for the Employer, he shall be
eligible for a paid leave not to exceed ninety calendar days, providing he files for Workers Compensation
and signs a waiver, assigning to the Employer those sums of money (temporary total benefits) the
employee would ordinarily receive as his weekly compensation as determined by law for those number
of weeks he receives benefits under this Article.

Section 20.02

The Employer shall have the right to require the employee to have a physical exam by a physician
appointed and paid by the Employer resulting in the physician’s certification that the employee is unable
to work due to the injury as a condition precedent to the employee receiving any benefits under this
Article. The designated physician’s opinion shall govern whether the employee is actually disabled or
not, but shall not govern whether the Employer shall extend the period of leave.

Section 20.03

An employee who is absent because of an injury/illness may return to work (providing the treating
physician permits such return) to a light duty status (providing light duty exists) and working for his/her
regular rate of pay. The decision for light duty status shall be made by the Chief of Police or his designee.

ARTICLE 21: BEREAVEMENT LEAVE

Section 21.01

An employee shall be paid for up to twenty-four (24) work hours bereavement leave to attend a funeral
of an immediate family member. This leave shall not be charged to the accumulated sick leave of the
employee. The Chief of Police may request the proof of death and relationship of the deceased. Upon
approval of the Administration, an employee may be paid an additional twelve (12) hours bereavement
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leave if occurring on a third consecutive shift day from which the prior bereavement leave was taken.

Section 21.02 - Immediate Family

For the purpose of this Article the immediate family is defined to include spouse, parent, parent-in-law,
step-parent, child, step-child, brother, sister, grandparent, grandparent-in-law, grandchild, half-brother,
half-sister, sister-in-law, brother-in-law, (spouse’s sibling or sibling’s spouse), Aunt or Uncle.

Section 21.03

Upon approval of the Chief of Police and Safety Director/Mayor, bereavement leave in excess of twenty-
four (24) work hours may be charged to an employees accrued sick leave balance, bereavement leave in
excess of twenty-four (24) work hours not charged to the employees accrued sick leave balance shall be
counted as leave without pay.

ARTICLE 22: COURT OR CALL OUT TIME

Section 22.01

Whenever it is necessary for an off-duty officer to appear in Mayor’s Court, or any other official court,
or an administrative agency, on matters pertaining to, or arising from, police business, or to appear at a
prosecutor’s request for a pre-trial conference, or is called out to work for any reason, excluding
attendance for departmental meetings, the officer shall receive a minimum of three (3) hours pay for
such appearances. Whenever it is necessary for an off duty officer to attend any departmental meetings,
the officer shall receive a minimum of two and one-half (2 1/2) hours pay. This provision does not apply
to departmental meetings called contiguous to the employee’s scheduled work shift.

Section 22.02
For said call-out time or court time the employee shall receive the overtime rate of one and one half (1
1/2) times the normal rate of pay received by the employee.

ARTICLE 23: WAGES

Section 23.01

Differential between the top paid Sergeant and the top paid Police Patrol Officer shall be no less than
thirteen percent (13%).

Section 23.02
Starting Sergeants shall be paid no less than five percent (5%) more than the top paid Police Patrol
Officer.

Section 23.03
After one year of service as a Sergeant, he/she shall be paid no less than seven and one-half percent
(7.5%) more than a top paid Police Patrol Officer.

Section 23.04
Sergeants shall be paid per the following pay scale provided it does not conflict with the provisions of
Section 23.01, Section 23.02, or Section 23.03:
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SERGEANTS: Eff. 1/1/20 Eff. 1/1/21 Eff. 1/1/22
Start $76,897.60 $81,057.60 $82,596.80
Months 13+ $78,728.00 $82,971.20 $84,572.80
Months 25+ $82,863.20 $87,214.40 $88,899.20

Section 23.05

Firearms Qualification - Each employee shall receive a firearms qualification payment of two thousand,
five hundred dollars ($2,500) annually. This shall be paid in two (2) equal payments (a separate check
will be issued) concurrent with the first pay of June and December. New hires and employees who have
resigned, retired, or disability retired shall receive a prorated payment.

Effective January 1, 2021, the Firearms Qualification payment will be rolled into the top paid Police
Patrol Officer base pay to which the differentials set forth in Sections 23.01, 23.02, and 23.03 are applied
and this section will have no further effect.

Section 23.06
Bargaining Unit members permanently assigned to work between the hours of 6pm and 6am shall
receive one dollar fifty cents ($1.50) per hour in addition to their base rate of pay.

ARTICLE 24: LONGEVITY
Section 24.01

All full-time employees of the City of Macedonia shall receive a longevity stipend for his/her years of
service in accordance with the following schedule:

YEARS OF SERVICE:

STIPEND:
3 $400
4 450
5 500
6 550
7 600
8 650
9 700
10 1,000
11 1,000
12 1,000
13 1,000
14 1,000
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15 1,250
16 1,250
17 1,250
18 1,250
19 1,250
20 1,500
21 1,500
22 1,500
23 1,500
24 1,500
25 1,750
26 1,750
27 1,750
28 1,750
29 1,750
30+ 2,000

Section 24.02
After an employee has reached the anniversary date of full-time employment, he is eligible to receive
longevity payments. Such payment shall be made on the payroll following the anniversary date.

Section 24.03
Any full-time employee leaving for retirement shall receive the pro-rated portion of their longevity
payment based upon the date of leaving.

ARTICLE 25: UNIFORM ALLOWANCE

Section 25.01

That each member of the bargaining unit is entitled to an annual allowance of one thousand and fifty
dollars ($1,050.00) in payment for necessary uniforms or parts thereof, each year of the labor agreement.
Payment shall be in a separate check issued in April and October each year. Employee must be actively
employed by the city at the time of payment to be eligible.

Section 25.02
Bargaining unit member shall be permitted to use their clothing allowance to make a one-time purchase
of an authorized departmental duty firearm.

Section 25.03

The uniform allowance not used within each year may be carried over and added to the yearly allowance.
There shall be a limited accumulation of twelve hundred ($1,200) dollars to any employee’s uniform
account.

Section 25.04
Every six (6) years or upon expiration of the manufacturer’s warranty, and upon approval of the Chief
of Police/Administration, the City will pay one hundred percent (100%) of the cost of a protective vest
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for any employee of the Police Department to which this CBA applies. The employer may at its
discretion require the employee to wear the protective vest.

ARTICLE 26: SPECIAL LEAVE

Section 26.01

Leave without pay for personal reasons may be granted by the Chief of Police and Safety Director/Mayor
upon request for periods not in excess of ninety (90) calendar days.

Section 26.02
Employees absent due to illness may request such special leave upon expiration of sick leave.

Section 26.03

Special sick leave may be renewed or extended beyond ninety (90) days by approval of the Chief of
Police and the Safety Director/Mayor. Upon return from special leave, the employee shall be reinstated
to his former position in the department.

Section 26.04

Utilization of unused vacation time, sick time or compensatory may be required and subject to approval
of leave without pay. Denial of such leave shall be at the discretion of the Chief of Police and the Safety
Director/Mayor.

Section 26.05

If the above is granted by the Chief of Police and Safety Director/Mayor, seniority shall not continue
for the period of time the employee is on an unpaid leave, but the leave shall not be considered as a
break in service. The continuation of benefits for the unpaid leave shall be at the discretion of the Safety
Director/Mayor.

Section 26.06 - Family and Medical Leave

The City and Union agree and acknowledge that the provision of the Family and Medical Leave Act of
1993 and all subsequent amendments are applicable to all members of the bargaining unit. The City and
Union will adhere to regulations of the FMLA Act as interpreted by the Department of Labor, the Federal
agency enforcing the FMLA. The City may adopt reasonable policies with regards to the administration
of FMLA. Employees may grieve any unreasonable policy and any determination made by the City that
violates the employee’s rights under the Act in lieu of the filing of a complaint with the Secretary of
Labor or filing suit.

Where an employee who is eligible for leave under FMLA, has forty (40) hours or less of sick leave
remaining, the employee may elect to take unpaid leave under the FMLA rather than exhaust the
remaining sick leave.

ARTICLE 27: LAY OFFS AND RESTORATION

Section 27.01

Pursuant to the Ohio Collective Bargaining Law, ORC § 4117.08 this is strictly a management right and
is excluded from collective bargaining.

Section 27.02
All lay-offs and restorations shall be in accordance with ORC Chapter 124.
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ARTICLE 28: NO STRIKE AND NO LOCK-OUT

Section 28.01

In recognition that the services provided by the employees are essential to the public health, safety and
welfare there shall be no interruption of employees work for any cause whatsoever, nor shall there be
any work slowdown or other interference with said public services.

Section 28.02

In the event that any employee is engaged in any violation of section 28.01, of this Article, the OPBA
shall upon notification by the City, immediately order such employee or employees to resume normal
work activities. If the OPBA carries out its obligations under this section in good faith and has neither
authorized or ratified such action, it shall have no liability for such action.

Section 28.03
The city shall not engage in a lockout of the bargaining unit members of the City Police Department.

ARTICLE 29: REIMBURSEMENT OF DAMAGES

Section 29.01

If in performing his/her duty as a police officer, such officer should suffer damage to his eyeglasses,
wrist watch, dentures or similar type items, a proof of loss shall be made in writing to the Chief of Police
then forwarded to the Safety Director/Mayor. Upon approval the police officer shall be reimbursed for
said damages but such payment shall not exceed two hundred and fifty dollars ($250). Effective on
January 1, 2021, the payment described above shall not exceed three hundred ($300) dollars. The City
shall be entitled to right of subrogation.

Section 29.02

Should the City receive any money for purposes of reimbursement for damages to the employees’
property, all money received for restitution shall be paid the employee to the extent it is in excess of any
reimbursement amount paid to the employee by the City.

Section 29.03
The reimbursement of damages shall be made within sixty (60) days from the date the written request
was given to the Chief of Police.

ARTICLE 30: INSURANCE

Section 30.01
Effective January 1, 2016, the City’s contribution for employee health insurance premium shall be

ninety-five percent (95%) of the total monthly premium. Effective January 1, 2016 the City’s
contribution for employee health insurance premium shall be ninety-five percent (95%) of the total
monthly premium for employees who have obtained gold or platinum status in the wellness program the
preceding year. Effective January 1, 2016, the City’s contribution for employee health insurance
premium shall be ninety percent (90%) of the total monthly premium for employees who have not
obtained at least gold status in the wellness program the preceding year. The remaining share of the
monthly premium shall be deducted from enrolled employees via bi-weekly payroll.
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Effective January 1, 2021, health insurance premium contributions will be as follows:

Employee premium share Employer premium share
Wellness 6.25% 93.75%
Non-wellness 12.5% 87.5%

Effective January 1, 2022, health insurance premium contributions will be as follows:

Employee premium share Employer premium share
Wellness 7.5% 92.5%
Non-wellness 15% 85%

Section 30.02

Each bargaining unit shall appoint up to two (2) representatives to the Health Care Cost Containment
Committee. The City shall appoint up to two (2) representatives for non-union employees (not including
support staff required for facilitating the work of the committee). In addition, the Mayor and up to two
(2) members of council shall sit on the committee. The committee will meet as necessary, but not less
than annually, to review cost associated with all medical insurance policies and identify methods for
controlling costs.

Section 30.03
The Employer shall provide life insurance in the amount of twenty-five thousand dollars ($25,000.00)
per employee.

Section 30.04

The City shall make monthly premium contributions for employees on active payroll, employees on
paid leave, employees on workers’ compensation leave and employees on designated FMLA.
Employees not covered by this provision will need to make arrangements with the finance department
to pay the entire monthly premium five (5) days prior to the start of the month. Failure to do so will
result in termination of city provided health care benefits and a notice of COBRA shall be issued.

Section 30.05

In exchange for an increased annual dental maximum of one thousand five hundred ($1,500), employee
deductions for single dental coverage will be one dollar ($1.00) per pay and employee deductions for
family coverage will be two dollars and fifty cents ($2.50) per pay.

ARTICLE 31: DRUG FREE WORKPLACE

Section 31.01

The City shall form a Drug Free Workplace Committee. The committee shall meet to develop a random
drug testing program, prior to July 1, 2005, that requires a minimum twenty-five percent (25%) random
drug testing pool, employee education and supervisor training. The Drug Free Committee shall meet at
least annually to review the Drug Free Workplace program.
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SIGNING PAGE

The parties agree that, except as expressly set forth herein, this Agreement shall be effective January 1,
2020 and shall continue to be in force and effect until December 31, 2022. The parties also agree that
this Agreement shall continue to remain in force and effect until a succeeding agreement has been
negotiated.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be duly executed on this

day of , 2021.
FOR THE EMPLOYER: FOR THE OPBA:
Mayor Nicholas Molnar Dominic D. Saturday, Counsel for the

Union
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AGREEMENT

BETWEEN THE

CITY OF MACEDONIA
AND THE
OHIO PATROLMEN’S BENEVOLENT ASSOCIATION

(PATROLMEN)

Effective January 1, 2020 to December 31, 2022
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EXHIBIT B

ARTICLE 1: PREAMBLE
Section 1.01

This Agreement is hereby entered into by and between the City of Macedonia, Ohio, hereinafter
referred to as the “Employer”, and the Ohio Patrolmen’s Benevolent Association hereinafter
referred to as the “OPBA”, or “employee”.

ARTICLE 2: PURPOSE AND INTENT
Section 2.01

In an effort to continue harmonious and cooperative relationships with its employees and to insure
the orderly and uninterrupted efficient operations of government, the Employer now desires to
enter into an Agreement reached through collective bargaining which will have for its purposes,
among others, the following:

a.  To recognize the legitimate interests of the employees of the Employer to
participate through collective bargaining in the determination of the terms and
conditions of their employment;

b.  To promote fair and reasonable working conditions;

c. To promote individual efficiency and service to the citizens of the City of
Macedonia, Ohio;

d. To avoid interruption or interference with the efficient operation of the
Employer’s business, and

e.  Toprovide a basis for the adjustment of matters of mutual interest by means of
amicable discussion.

ARTICLE 3: RECOGNITION
Section 3.01

The Employer hereby recognizes the OPBA as the sole and exclusive bargaining agent with the
respect to wages, hours, and other terms and conditions of employment for all full-time
employees employed in the Police Department occupying the positions of Patrolman, excluding
all part-time, seasonal, temporary and probationary employees. All other employees of the
Employer are excluded from this bargaining unit.

ARTICLE 4: CONFORMITY TO LAW
Section 4.01

Should any provision or provisions of this Agreement be held invalid by operation of law or be
declared invalid by any tribunal of competent jurisdiction or found to be in conflict with State
and/or Federal laws, all other provisions of the Agreement shall remain in full force and effect.

Section 4.02

Should any provision or provisions of the Agreement be invalidated as outlined above, upon
written request of either party, the parties shall meet within thirty (30) days to discuss the impact



and to consider modification of the invalidated provision or provisions.
Section 4.03

This Agreement may not be amended during its term except by mutual agreement, any negotiated
changes to be effective and incorporated in this Agreement, must be in writing and signed by the
parties.

ARTICLE 5: NON-DISCRIMINATION
Section 5.01

Neither the City, its agents, agencies, or officials nor the OPBA or its agents or officers will
discriminate against any member or employee on the basis of age, sex, marital status, race, color,
religion, national origin, handicap, political affiliation or for the purpose of evading the spirit of
this Agreement. The City and the OPBA agree not to interfere with the desire of any person to
become or remain a member of the OPBA.

ARTICLE 6: MANAGEMENT RIGHTS
Section 6.01

Unless a Public Employer agrees otherwise in a collective bargaining agreement, nothing in
Chapter 4117 of the Ohio Revised Code impairs the right and responsibility of each Public
Employer to:

a) Determine matters of inherent managerial policy which include, but are not
limited to areas of discretion or policy such as the functions and programs of
the Public Employer standards of services, it overall budget, utilization of
technology, and organizational structure;

b)  Direct, supervise, evaluate, or hire employees;

c) Maintain and improve the efficiency and effectiveness of governmental
operations;

d) Determine the overall methods, process, means or personnel by which
governmental operations are to be conducted,

e)  Tosuspend, discipline, demote, or discharge for just cause, or lay-off, transfer,
assign, schedule, promote, or retain employees;

f)  Determine the adequacy or the work force;
g) Determine the overall mission of the employer as a unit of government;

h)  Effectively manage the work force;

i)  Take actions to carry out the mission of the public employer as a governmental
unit.



Section 6.02

The Employer is not required to bargain on subjects reserved to the management and direction of
the governmental unit except as affect wages, hours, terms and conditions of employment, and the
continuation, modification, or deletion of an existing provision of a collective bargaining
agreement. A public employee or exclusive representative may raise a legitimate complaint or file
a grievance based on the collective bargaining agreement.

ARTICLE 7: UNION LEAVE
Section 7.01

Two (2) delegates appointed by the OPBA shall be granted time off with no loss of pay to a total
of two (2) days off, one (1) each, per year, in order to participate in their OPBA functions
including:

1. Attendance at conventions
2. Attendance at conferences
3. Attendance at seminars

Section 7.02

One (1) delegate elected by the OPBA membership shall receive one (1) day to attend the State
conference of the OPBA.

Section 7.03

The parties recognize that it may be necessary for an employee representative of the OPBA to
leave a normal work assignment while acting in the capacity of an employee representative. The
OPBA recognizes the operational needs of the Employer and will cooperate to minimize time away
from work. Before leaving an assignment pursuant to this section, the representative must obtain
written approval from the officer in charge of the shift. The Employer will compensate the
representative at the normal rate of pay for time spent in good faith processing of grievances, and
at any meetings at which the Employer requests a representative to be present. The processing of
grievances shall not include the investigation of grievances. Any request for an employee
representative’s presence shall not be unreasonably denied.

Up to two (2) employee negotiating committee members may, with approval from the Chief or
his/her designee to leave their post, be paid for time spent in good faith preparation and processing
of information necessary for collective bargaining and attendance at collective bargaining
meetings. Beginning one (1) month prior to the expiration of this agreement, the committee
members may spend and be paid for one (1) hour per week for this purpose. After commencement
of negotiations, the committee members may spend and be paid for (1) hour per scheduled
negotiating session for this purpose. These hours may be accumulated and used in larger
increments (i.e., if the committee does not meet the first week of the month preceding the
expiration, they may meet for two (2) hours the second week.



Section 7.04

The bargaining unit members may use holiday, or vacation days for any additional time required
and such request for time off must be presented to the Chief of Police and Safety Director/Mayor
thirty (30) days prior to the time off. Request for time off shall not be unreasonably denied.

ARTICLE 8: GRIEVANCE AND DISCIPLINARY PROCEDURE
Section 8.01

A Grievance is a dispute or controversy arising from the alleged misapplication or interpretation
of this Agreement. A grievance is not incident-specific, it is solely interpretive of this Agreement,
and not subject to the management rights defined under O.R.C. § 4117.08.

Section 8.02

Days -A “day” as used in this procedure shall mean calendar days, excluding Saturdays, Sundays,
vacation, or Holidays as provided for in this Agreement.

Section 8.03

Both parties agree that all grievances should be dealt with promptly and every effort should be
made to settle grievances as soon as feasible, and if possible, at the lowest step of this procedure.

Section 8.04

Should the Administration fail to comply with the time limits herein, the member or the OPBA
may proceed immediately to the next step. Should the member or OPBA fail to comply with the
time limits herein, the grievance shall be considered abandoned. Time limits may be expanded
by mutual agreement.

Section 8.05
The following procedure shall be utilized when a grievance is initiated by a member or the OPBA:

STEP 1:

A grievance must be presented orally to the immediate supervisor within five (5) days of the
occurrence or five (5) days after the occurrence has become known to the grievant. The supervisor
shall have five (5) days following such presentation to submit his oral response. The member shall
be accompanied by an OPBA representative if he so requests.

STEP 2:

If the grievance is not settled by STEP 1, the OPBA or the member may reduce the grievance to
writing. The written grievance must be presented to the supervisor within five (5) days after receipt
of the STEP 1 answer. The supervisor shall reply in writing within five (5) days after receipt of
the written grievance.



STEP 3:

If the grievance is not settled by STEP 2, the OPBA or the member may reduce the grievance to
writing. The written grievance must be presented to the Lieutenant within five (5) days after receipt
of the STEP 2 answer. The Lieutenant shall reply in writing within five (5) days after receipt of
the written grievance.

STEP 4:

If the grievance is not settled at STEP 3, the member or the OPBA may appeal, in writing, to the
Chief of Police. Such an appeal must be submitted within seven (7) days after the receipt of the
STEP 3 reply. The Chief shall meet within fourteen (14) days with the member, “and his
representative if requested”, to attempt to resolve the grievance. The Chief shall reply to the
member in writing within five (5) days following such meeting.

STEP 5:

If the grievant is not satisfied with the STEP 4 answer of the Chief of Police, the Grievant shall
within fourteen (14) days after receipt of the STEP 4 answer, meet with the Safety Director/Mayor
and shall respond seven (7) days from the date of the meeting with the member and give the written
answer to the grievance.

STEP 6:
If the grievance is not settled by STEP 5, the OPBA may within ten (10) days after the decision of
the Mayor, submit the grievance to arbitration.

Section 8.06 -Arbitration

The parties shall within ten (10) days following the above certification, select an arbitrator by
mutual agreement, or in the absence of such mutual agreement the parties shall request a list of
seven (7) qualified arbitrators from The Federal Mediation and Conciliation Services and shall
meet to select a single arbitrator by striking from such a list, in rotation, one (1) at a time until one
(1) arbitrator remains. The order of rotation shall be determined by the winner of the flip of a coin.
Section 8.07 -Hearing Time

The Arbitrator shall schedule a hearing within thirty (30) days from his notification of selection or
as soon thereafter as possible to be held at a time and place convenient to the parties.

Section 8.08 -Jurisdiction

The Arbitrator shall be expressly limited to the meaning, intent or application of the provisions of
this Agreement, and have no power to add, detract from or alter in any way, the provisions of this
Agreement.

Section 8.09 -Binding Effect

The finding of the arbitrator shall be submitted to the parties in writing, and shall be binding on
both parties.



Section 8.10 -Assignment of Cost

The fees and expenses of the arbitrator and the cost of the hearing room, if any, shall be borne
by the party losing the grievance. All other expenses shall be borne by the party incurring them.
Neither party shall be responsible for any of the expenses incurred by the other party.

ARTICLE 9: DISCIPLINARY PROCEDURE
Section 9.01

All disciplinary actions including oral or written reprimands, suspensions, demotions, or any
reduction in pay, rank or status and removals are hereby made subject to the grievance procedure
beginning at STEP 3.

Section 9.02

Disciplinary forms will be incorporated in the grievance form utilizing the same procedure as the
grievance procedure.

Section 9.03
The bargaining unit member may not be disciplined without just cause.
Section 9.04

Should the disposition of the disciplinary action taken not be resolved at STEP 5 of the grievance
procedure, either party, may within ten (10) days after the decision of the Mayor or his designee,
certify in writing to the other party its intent to submit the disciplinary action taken to arbitration.

Section 9.05

The employee and the employer are subject solely to the grievance procedure and binding
arbitration of this Labor Agreement, and the State Personnel Board of Review or Civil Service
Commissions have no jurisdiction to receive and determine any appeals relating to disciplinary
action that were subject of a final and binding grievance procedure in accordance with O.R.C. §
4117.10(A).

ARTICLE 10: LABOR MANAGEMENT COMMITTEE
Section 10.01
The Bargaining Unit shall elect a member to be the representative for Labor Management.

Section 10.02
The Labor Management Representative and the Safety Director, or his designee(s), may meet

upon request of either party. An agenda shall be submitted to the Safety Director at the time of
an agreed meeting date.



Section 10.03

The issues to be discussed shall be limited to safety recommendations of methods or techniques
to create more efficient operations of the department, or promoting ideas for harmonious
relations of the employee and Employer.

Section 10.04

All other members may attend such meeting on a voluntary basis. A member who is working on
the scheduled meeting date may attend, providing approval is given by his immediate supervisor.

ARTICLE 11: BULLETIN BOARDS
Section 11.01

Bulletin Boards as are presently provided, and as may be installed in the future by the City, may
be used by the OPBA for posting notices of the following types:

A. Recreational and Social Events
Election and Election Results

General Membership Meetings and other related business meetings
General Business of interest to employees

mo o w

OPBA Correspondence

ARTICLE 12: SENIORITY
Section 12.01

Seniority shall be determined by continuous years of service as a full-time police officer in the
Macedonia Police Department, calculated from the employee’s date of appointment as a
Patrolman. If two (2) or more employees have the same date of appointment, the employee
ranking highest on the Civil Service eligibility list shall be the senior. Continuous service shall
only be broken by resignation, discharge or retirement.

Section 12.02

An employee who has worked with another City, County, political subdivision, or the City of
Macedonia may carry over his/her time and such time may be credited for the employee’s service
for the availability of vacation, and sick time. Vacation leave transfer may be processed
following one (1) year probationary period.

ARTICLE 13: DUES DEDUCTION
Section 13.01

The Employer shall deduct OPBA initiation fees and regular monthly dues from the wages of
those employees who have voluntarily signed dues deduction authorization forms permitting said
deductions. The dues deductions shall be from the employee’s paycheck on the first pay of each
month. If the employees pay for that pay period is insufficient to cover the amount to be deducted,
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the Employer will make the deduction from future check(s) until the amount needed is covered.
Section 13.02

The Employer will supply to the OPBA a list of all employees for whom deductions have been
made and it will be transmitted along with the amount of deducted dues to the OPBA Ohio
Patrolmen’s Benevolent Association at P.O. Box 338003, North Royalton, OH 44133. Dues shall
be paid to the OPBA in the first week of each month.

Section 13.03

The OPBA hereby agrees to hold the Employer harmless from any and all liabilities or damages
which may arise from the performance of its obligations under this Article and shall indemnify the
Employer for any such liabilities or damages that may arise.

ARTICLE 14: PREVAILING RIGHTS
Section 14.01

This Agreement represents the entire Agreement between the Employer and the Union and unless
specifically and expressly set forth in the express written provisions of this Agreement, all rules,
regulations, and practices previously and presently in effect may be modified or discontinued, as
long as the modification(s) and discontinuance(s) do not conflict with this Labor Agreement.

ARTICLE 15: PENSION PICK-UP
Section 15.01

The Employer shall deduct the employees Police Pension contribution from the gross earnings
of the employee, and said adjusted gross income will become subject to the tax deductions.

ARTICLE 16: TRANSPORTATION
Section 16.01

Officers living within the Macedonia City limits shall be picked up by an on duty officer for the
purposes of relief and shift change. The police cruiser shall remain in full service while en route
to and from the relief officer.

ARTICLE 17: HOURS OF WORK AND OVERTIME
Section 17.01

Overtime rates of pay shall be paid to any employee who in a scheduled workday works in excess
of their scheduled shift. Or if an employee works an excess of eighty (80) hours for a two (2) week
pay period.

Section 17.02

Holidays, Vacation Days, Sick Leave, compensatory time, or any other approved leave shall be
considered as time worked for the purposes of computing overtime.
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Section 17.03

An employee working in excess of their scheduled shift shall be compensated at a rate of one and
one half (1%2) times his base rate of pay for all overtime worked. Overtime shall be calculated in
one-quarter (¥4) hour increments. Any employee working in excess of eighty (80) hours in any
two (2) week pay period shall be compensated at the rate of one and one-half (1 %2 ) times his
base rate for all overtime worked.

Section 17.04

An employee may elect to receive compensatory time instead of paid overtime. Such
compensatory time may be accumulated to a maximum of one hundred sixty (160) hours. Should
the employee exceed the maximum accumulation the City shall pay for the excess hours.
Compensatory time shall be received as one and one-half (1 %2) hours for every hour worked as
overtime. Request of compensatory time off is at the discretion of the employee, and such request
shall be approved by the Chief of Police or his designee then forwarded to the Safety
Director/Mayor. Calculation of time, shall be as defined the same as overtime pay in one-quarter
(¥4) of an hour increments. Employees may elect to “cash out” accumulated compensatory time
during the second payroll of each month.

Section 17.05

Overtime shall be voluntary and not required except in situations which are deemed an
emergency by the Chief or his designee. Once an overtime assignment is accepted, it shall be
considered part of the employee’s normal and regular work assignment, except that inability to
work based on illness shall not require the employee to use sick leave.

Section 17.06

Bargaining unit members shall receive the first choice to work unscheduled overtime.
Unscheduled overtime shall be any work arising after the regular schedule is posted that is
deemed necessary by the Chief of Police or his designee. Priority will be given to the off-duty
team that works the same shift where the unscheduled overtime occurs, before going to the
opposite shift. Calls will be made in order of seniority on each shift. Should the most senior
member refuse the overtime, it will be offered to the next senior member and so on, until the
shift is filled. Only after a reasonable attempt to contact all full-time bargaining unit members
qualified to serve as a patrol officer, in the order of patrolman then sergeant’s, will the Chief or
his designee select a part-time employee to work unscheduled overtime. No officer shall be
permitted to work beyond sixteen (16) hours unless of course a critical situation has occurred
necessitating such action.

Section 17.07

The Chief of Police or his designee has the authority to waive provisions in Article 17, Section 06
in the event of an emergency.



ARTICLE 18: VACATION
Section 18.01-Vacation Leave Earned

The City shall provide regular, full-time employees annual vacation leave with pay. Length of
vacation shall be as follows:

Years of Service Length of Vacation
Less than 1 year continuous 0 Hours

1 but less than 6 years 80 Hours

6 but less than 11 years 120 Hours
11 but less than 16 years 160 Hours
16 years or more 200 Hours

Section 18.02 -Anniversary Date -Vacation Schedules

Except as hereafter provided, vacation time earned on an anniversary date may be taken, subject
to approvals, anytime during the calendar year, before or after the anniversary date. However, no
vacation time can be taken until after one (1) year of continuous service; unless the anniversary
date falls in the last quarter of the calendar year, the vacation time may be taken, subject to
approvals, anytime in the last quarter.

After one (1) year of continuous service, each employee will be credited with an amount of accrued
vacation time set forth in Section 18.01 on January 1 of each calendar year based on the years of
service he/she will complete during that calendar year. An employee who takes all vacation time
credited for the year and separates from employment before his/her anniversary date will be
required to reimburse the City a pro rata share of the vacation time taken.

Section 18.03-Split VVacations

Vacations may be split, however it shall be done only with the permission of the Chief of Police
or of the Mayor/Safety Director.

Section 18.04 —Accumulation

Vacations are not cumulative and shall not be postponed until the following year unless there have
been exceptional circumstances which caused postponement. The employee may carry-over one
(1) week of vacation and such carry-over must be used in the succeeding year. Such request shall
be made in writing to the Chief of Police before December 1, of the calendar year and after the
Chiefs approval, the request will be submitted to the Safety Director/Mayor for final approval.

Section 18.05 -Separation from Service
Upon separation from service, an employee shall be entitled to compensation for any earned, but

unused vacation leave to his credit at the time of separation. This does not apply to those
employees who have less than one (1) year of service.
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Section 18.06 -Transfer of Vacation

Employees intending to transfer from one department to another, must use their current and
extended vacation leave before the effective date of their transfer unless the new department
head is willing to accept the transfer of vacation leave.

Section 18.07 -Vacation Pay in Case of Death

In case of death of an employee, the approved extended and current vacation leave earned, shall
be disbursed in accordance with the schedule in Section 18.01.

Section 18.08 -Planning Vacations

(A) Vacations should be planned as far in advance as possible so as not to interfere with
the efficient operation of the division. Allowing for the principle of the scheduling
needs of the department, the Chief of Police or his/her designee shall accept each
employee’s request of vacation leave dates proceeding on the basis of seniority
within rank.

(B) An exception to vacation approval for seniority shall be that a one (1) day vacation
request shall not supersede a vacation request of two (2) or more days off as
vacation time. Vacation time requests shall supersede all other leave requests.

(C) Said vacation dates shall not be changed unless by mutual agreement of both
parties. Emergency situations as determined by the Chief of Police are exempt
under the intent of this section. If due to an emergency, vacation leave is denied to
an employee, such days may be re-scheduled during the vacation year by mutual
agreement of the parties. If the mutual agreement is not obtained, said un--
rescheduled days may be carried over to the following year.

Section 18.09 -Record of Vacation Leave

A record shall be maintained by the Director of Finance with a copy to the department head for
each employee showing days earned, days used, and balance available for vacation leave.

Section 18.10 -Anniversary Date -Years of Service

“Anniversary Date” means the date an employee began full-time service on or after June 12, 1962.
It is not affected by the type of appointment, whether temporary, provisional, certified or
unclassified. Service should be computed from the anniversary date. If an employee is off the
payroll for a significant period of time except due to an injury sustained in connection with his
employment (e.g. on leave of absence) the following anniversary date should be deferred by an
equivalent amount. If an employee resigns and is later reinstated or re-employed, the date of
reinstatement or reemployment shall constitute a new anniversary date.
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Section 18.11

After fifteen (15) years of service an employee may bank one (1) week of vacation. Employees
previously grandfathered may bank one (I) week of vacation accumulation up to nine (9) weeks
total. The payment of this banked vacation shall be based on the employees’ retirement rate of pay
and is above and beyond any earned but unused vacation leave to his/her credit at the time of
retirement. An employee shall give the City six (6) months’ notice of her/his intention to retire.

ARTICLE 19: HOLIDAYS
Section 19.01
The below listed are designated as paid holidays for all full-time employees:

New Year’s Day Columbus Day

Martin Luther King Day Thanksgiving Day
President’s Day Day after Thanksgiving
Good Friday Christmas Day
Memorial Day Employee’s Birthday
Independence Day Two (2) Personal Days
Labor Day

For purposes of calculating leave to be paid out upon retirement for full-time (forty-hour
workweek) bargaining-unit employees, the above holidays shall be calculated as one hundred and
twelve (112) hours of holiday time as of January 1st of each year. The fourteen (14) Holidays
listed above comprise one hundred and twelve (112) hours of annual Holiday time.

Section 19.02 -Holiday Pay During Sick Leave

If a holiday occurs during a period that the employee is on sick leave, no sick leave time will be
charged for that day. Employees must be eligible for compensation for the regular working day
preceding and following a holiday in order to qualify for holiday pay.

Section 19.03 -Holiday Pay on Vacation

Employees shall be paid for a holiday as designated herein at their normal rate of pay when they
are receiving their vacation leave. A vacation day shall not be deducted on said holiday.

Section 19.04 -Working a Holiday

Employees required to work on a holiday as designated in Section 19.01 (with the exception of the
Day after Thanksgiving, Employee’s Birthday, and the Personal Day), shall have the option to be
paid at one and one-half (1%2) times their rate of pay, or receive holiday bank time at the rate of
one and one-half (1%2) their rate of pay. In addition, the employee shall receive eight (8) hours of
holiday bank time to be taken at another date. The employee may elect to cash in the holiday bank
time at the applicable hourly rate, i.e., the employee may receive eight (8) hours of pay in lieu of
holiday compensatory time off. This election must be made within the pay period that working a
premium holiday occurs. If the employee does not make the election the time automatically
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becomes a floating holiday. Such request shall be granted at the discretion of the employer, but
shall not be unreasonably denied.

Section 19.05 -Holiday Time Off
Any officer wanting holiday time off will first seek permission from the Chief or his designee.
Section 19.06 -Cancellation

The Safety Director/Mayor or his/her designee has the right in time of strike or other emergency
to suspend or postpone holiday and off duty time. Any cancellation of holiday time off in the
second half of a year and the holiday can’t be rescheduled by the end of a year, shall allow the
member to carry such holiday to the following year. Such carryover must be scheduled the first
quarter of the following year.

Section 19.07

Employees in the Detective Bureau will receive straight time plus an additional $1.50 per hour.
Employees in the Detective Bureau will be permitted to work on any of the Holidays listed in
section 19.01 of this agreement. Notwithstanding any other provision of this agreement, such
employees will receive straight time pay plus $1.50 per hour for said Holiday hours worked.

Section 19.08

Any employee who works more than their scheduled shift, who is ordered into work or is required
to work on their day off on a holiday designated in Section 19.01 shall receive two (2) times their
hourly rate for all hours worked or all hours worked of their shift, whichever is applicable.

ARTICLE 20: SICK LEAVE
Section 20.01 -Sick Leave Accumulation

Sick leave with pay shall accrue at the rate of six and ninety-two one hundredths (6.92) hours of
leave for each pay period, totaling up to one hundred and eighty (180) hours per year. Accrued
but unused sick leave credits will be carried forth each year and such accumulation shall be
unlimited.

Section 20.02 -Sick Leave Credits When Off Duty

Employees absent from work on regular holidays, vacation, disability arising from injuries
sustained during the course of their employment, or special leave of absence with pay, shall
continue to accumulate sick leave at the regular prescribed rate during such absence.

Section 20.03 -Quialifications for Sick Leave

Sick leave shall be granted to an employee upon approval by the Employer for the following
reasons:
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(A) Personal illness, injury or pregnancy related conditions of the employee.

(B) Exposure of an employee to a contagious disease which could be
communicated to and jeopardize the health of other employees.

(C) Examination of the employee, including medical, psychological, dental or
optical examination by an appropriate practitioner, when such examination
cannot be scheduled during non-working hours.

(D) iness, injury or pregnancy related conditions of a member of the employee’s
immediate family where the employee’s presence is reasonably necessary for
the health and welfare of the employee or affected family member. For the
purpose of this Article, immediate family is defined to include: spouse, parent,
parent-in-law, step-parent, child, step-child, brother, sister, grandparent,
grandparent-in-law, grandchild, half-brother, half-sister, sister-in-law, brother-
in-law (spouse’s sibling or sibling’s spouse) aunt or uncle.

(E) Examination, including medical, psychological, dental or optical examination
of a member of the employee’s immediate family by an appropriate practitioner
where the employee’s presence is reasonably necessary.

Section 20.04 -Approval of Sick Leave

(A)Notice Required. Unless there are valid, extenuating circumstances, an employee not
reporting for work due to any of the reasons stated above shall inform his superior of the
fact at least two (2) hours prior to the time the work period begins.

(B) Application of special form. Before any payment is made pursuant to the provisions of
this section, the employee shall make written application thereof on forms to be furnished
by the City.

(C) Doctor’s certificate may be required. Sick leave pay or disability leave in excess of twenty-
four (24) hours shall be granted only after presentation of a written statement from a
physician certifying that the employee’s condition prevented him from performing the
duties of his position. If the illness or physical incapacity continues more than seven (7)
days, periodic reports by the physician may be required at the City’s discretion. If the
illness or incapacity is of sufficient duration, the City may require, as a condition of re-
employment, a physician’s statement certifying that the employee is physically able to
return to work.

(D) The use of sick days may not require the employee to remain confined to his/her residence.
Section 20.05
When earned sick leave is exhausted. Whenever absence chargeable to sick leave exceeds the

amount earned and authorized the pay of an employee shall be discontinued until he returns to
work. However, an employee with vacation to his credit may, upon request, use all or any part of
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his vacation credit as sick leave with pay.
Section 20.06

IlIness or injury while off duty. If an employee becomes ill or injured while on vacation or holiday,
he may by written request and by complying with and qualifying under the provisions of Section
26.03, have his vacation status changed to sick leave for the duration of such illness or injury
providing he does not exceed his sick leave credit.

Section 20.07

Re-employment credit. An employee, who is laid off from his position for reasons which do not
discredit him and, if reappointed, may have available any unused sick leave existing at the time
of his lay-off, as allowable by law.

Section 20.08

An employee at the time of retirement or disability retirement from active service with the
Municipality, or at his death, shall be paid in cash, fifty percent (50%) of the value of his accrued
but unused sick leave credit to a limit of a maximum of six hundred and twenty (620) hours.
Such payment shall be based on the employee’s rate of payment at the time of retirement or death
and shall be made only once to an employee or his heirs.

Section 20.09
Any abuse of sick leave shall be grounds for disciplinary action.
Section 20.10 -Sick Time Incentive

Any employee who does not use any sick leave within a calendar quarter, shall receive eight (8)
hours of compensatory time for that quarter.

Section 20.11

With approval of the Mayor an employee may elect one (1) of the following options with respect
to sick leave credit of over nine hundred and sixty (960) hours remaining at the end of a year.

1. Carry forward the balance.

2. Receive a cash benefit. The cash benefit shall equal fifty percent (50%) of the
employee’s base rate of pay for every hour of unused credit that is converted. The
balance of unused sick leave shall not go below the nine hundred and sixty (960)
hour limit. The maximum number of hours which can be “cashed out” will not
exceed one hundred and fifty (150) hours per year.

3. Carry forward a portion of the balance and receive a cash benefit for the remainder.
The cash benefit shall be calculated in the same manner as specified in Section
20.02.
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4. The Mayor shall establish the procedures to allow employees to indicate the option
that will be selected. Included within the procedures shall be the final date by which
a notification is to be made to the Mayor concerning the option selected. Failure to
comply with the date will result in the automatic carry forward of unused balances.

5. Cash benefits will be paid the same pay period that includes the last day of

December.

6. Balances carried forward are excluded from further cash benefits provided under
this section.

7. An employee who separates during the year shall not be eligible for cash benefits

provided under this section.
Section 20.12

An employee who has accumulated sick leave, may at his/her discretion donate sick leave time to
another employee who has used his/her sick leave for an extended illness or injury. An employee
who does not have two hundred forty (240) sick hours accumulated cannot donate time to another
employee. The recipient must exhaust all their available paid time, before using any donated sick
hours. Hours will be converted by dividing the donor’s wage by the recipient’s wage and
multiplying the result by the number of hours donated. Any fractional hours will be dropped to
convert to whole hours only.

ARTICLE 21: INJURY LEAVE
Section 21.01

When an employee is injured in the line of duty while actually working for the Employer, he/she
shall be eligible for a paid leave not to exceed ninety (90) calendar days, providing he files for
Worker’s Compensation and signs a waiver, assigning to the Employer those sums of money
(temporary total benefits) the employee would ordinarily receive as his weekly compensation as
determined by law for those number of weeks he receives benefits under this Article. Any
extension past the initial ninety (90) calendar days will be at the discretion of the Mayor.

Section 21.02

The Employer shall have the right to require the employee to have a physical exam by a physician
appointed and paid by the Employer, resulting in the physician’s certification that the employee
is unable to work due to the injury as a condition precedent to the employee receiving any benefits
under this Article. The designated physician’s opinion shall govern whether the employee is
actually disabled or not, but shall not govern whether the Employer shall extend the period of
leave.

Section 21.03

An employee who is absent because of an injury/illness may return to work (providing the
treating physician permits such return) to a light duty status (providing light duty exists) and
working for his/her regular rate of pay. The decision for light duty status shall be made by the
Chief of Police.
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ARTICLE 22: BEREAVEMENT LEAVE
Section 22.01

An employee shall be paid for up to twenty-four (24) work hours bereavement leave to attend a
funeral of an immediate family member. The Chief of Police may request the proof of death and
relationship of the deceased. Upon approval of the Administration, an employee may be paid an
additional twelve (12) hours bereavement leave if occurring on a third consecutive shift day from
which the prior bereavement leave was taken.

Section 22.02 -Immediate Family

For the purpose of this Article the immediate family is defined to include spouse, parent, parent-
in-law, step-parent, child, step-child, brother, sister, grandparent, grandparent-in-law, grandchild,
half-brother, half-sister, sister-in-law, brother-in-law, (spouse’s sibling or sibling’s spouse), aunt
or uncle.

Section 22.03

Upon approval of the Chief of Police and Safety Director/Mayor, bereavement leave in excess of
twenty-four (24) work hours may be charged to an employee’s accrued sick leave balance;
bereavement leave in excess of twenty-four (24) work hours not charged to the employee’s
accrued sick leave balance shall be counted as leave without pay.

ARTICLE 23: COURT OR CALL OUT TIME
Section 23.01

Whenever it is necessary for an off duty officer to appear in Mayor’s Court, or any other official
court, or an administrative agency, on matters pertaining to, or arising from, police business, or
to appear at a prosecutor’s request for a pre-trial conference, or is called out to work for any
reason, the officer shall receive a minimum of three (3) hours pay for such appearances. This
provision does not apply to departmental meetings called contiguous to the employee’s
scheduled work shift.

Section 23.02

For said call-out time or court time the employee shall receive the overtime rate of one and one-
half (1v2) times the normal rate of pay received by the employee.

ARTICLE 24: WAGES
Section 24.01

Wages shall be paid in the following manner:

PATROLMEN Eff. 1/1/2020 Eff. 1/1/2021 Eff. 1/1/2022

Grade 1 (1-Year Probationary Period) ($59,782.62 $63,528.27 $64,798.84
Annual Salary
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Hourly Rate $28.74 $30.54 $31.15
Grade 2 (Months 13-24) $62,769.49 $66,574.88 $67,906.38

Annual Salary

Hourly Rate $30.18 $32.01 $32.65
Grade 3 (Months 25-36) $66,093.27 $69,965.13 $71,364.43

Annual Salary

Hourly Rate $31.78 $33.64 $34.31
Grade 4 (5 full years with City-60  |$67,418.26 $71,316.62 $72,742.95
full months)

Iilourly Rate $32.41 $34.29 $34.97
Grade 5 (Months 85+) $70,113.20 $74,065.46 $75,546.77

Annual Salary

Hourly Rate $33.71 $35.61 $36.32

Section 24.02

All starting Patrolmen shall be paid the above starting salary until the satisfactory completion of
the probationary period of one (1) year in accordance with Civil Service Regulations, at which

time a starting patrolman shall be paid the salary provided above for Grade 1 Patrolman.

A) Upon satisfactory completion of the probationary period, and after twenty-four (24) months
total service, a Patrolman shall be paid the compensation provided above for Grade 2
Patrolmen.

B) Upon satisfactory completion of the probationary period, and after thirty-six (36) months
total service, a Patrolman shall be paid the Grade 3 salary provided above.

C) Upon satisfactory completion of the probationary period, and after five (5) years total
service with the City of Macedonia, a Patrolman shall be paid the Grade 4 salary provided
above.

D) Upon satisfactory completion of the probationary period, and after eight (8) full years of
service with the City of Macedonia, a Patrolman shall be paid the Grade 5 salary provided
above.

Section 24.03

Patrolmen newly appointed directly to Grade 1, 2, or 3 by special determination of Council upon
consideration of previous comparable police experience- If a patrolman is appointed directly to
Grade 1 or Grade 2 under this Section and receives satisfactory fitness and/or performance reports
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pursuant to Civil Service Regulations, he is eligible for promotion to the next salary grade after
service in grade for the periods set forth below:

Grade 1 to Grade 2 -Twelve (12) months total service.

Grade 2 to Grade 3 -Twenty-four (24) months total service.

Grade 3 to Grade 4 —Five (5) full years sixty (60) months total service.

Grade 4 to Grade 5 - Eight (8) full years ninety-six (96) full months total service.
Section 24.04
Firearms Qualification - Each employee shall receive a firearms qualification payment of two
thousand, five hundred dollars ($2,500) annually. This shall be paid in two (2) equal payments (a

separate check will be issued) concurrent with the first pay of June and December. New hires and
employees who have resigned, retired, or disability retired shall receive a prorated payment.

Effective January 1, 2021, the Firearms Qualification payment will be rolled into the base pay set
forth in Section 24.01 and this section will have no further effect.

Section 24.05
Officer In Charge Pay (OIC) - If a patrolman is placed in charge of his shift, in the absence of a

sergeant, he will be compensated an additional two dollars ($2.00) per hour for any shift hours
worked in that capacity.

Section 24.06

Shift Differential — Bargaining Unit members permanently assigned to work between the hours of
5:45pm and 5:45 am shall receive one dollar and fifty cents ($1.50) per hour in addition to their
base rate of pay. Bargaining Unit members permanently assigned to Float shall receive fifty cents
($.50) per hour in addition to their base rate of pay.

Section 24.07

Field Training Officer (FTO) Pay- Patrol Officers who are designated to serve as Field Training
Officers (FTO) will be paid a premium of one hour of pay at their overtime rate per shift, and may
receive a five hundred dollar ($500) stipend, but only for any year in which they maintain an FTO
certification and actively and substantially utilize that certification by training members of the
Macedonia Police Department in connection with such certification.

ARTICLE 25: LONGEVITY
Section 25.01

All full-time patrolmen of the City of Macedonia shall receive a longevity stipend for his/her
years of service in accordance with the following schedule:
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YEARS OF SERVICE | STIPEND
3 $400
4 450
5 500
6 550
7 600
8 650
9 700
10 1,000
11 1,000
12 1,000
13 1,000
14 1,000
15 1,250
16 1,250
17 1,250
18 1,250
19 1,250
20 1,500
21 1,500
22 1,500
23 1,500
24 1,500
25 1,750
26 1,750
27 1,750
28 1,750
29 1,750
30+ 2,000

Section 25.02

After an employee has reached the anniversary date of full-time employment, he is eligible to
receive longevity payments. Such payment shall be made on the payroll following the anniversary

date.

Section 25.03

Any full-time employee leaving for retirement shall receive the prorated portion of their longevity

payment based upon the date of leaving.

Section 25.04

In the event of the death of a member, the estate of said member shall be paid the prorated share

of his/her earned longevity stipend.
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ARTICLE 26: UNIFORM ALLOWANCE
Section 26.01

That each member of the bargaining unit is entitled to an annual allowance of one thousand and
fifty dollars ($1,050.00) in payment for necessary uniforms or parts thereof, each year of the labor
agreement. Payment shall be in a separate check issued in April and October each year. Employee
must be actively employed by the city at the time of payment to be eligible.

Section 26.02

Bargaining Unit Members shall be permitted to use their clothing allowance to make a one-time
purchase of an authorized departmental duty firearm.
Section 26.03

Every six (6) years or upon expiration of the manufacturer’s warranty, and upon approval of the
Chief of Police/Administration, the City will pay one hundred percent (100%) of the cost of a
protective vest for any employee of the Police Department to which this CBA applies. The
employer may at its discretion require the employee to wear the protective vest.

ARTICLE 27: SPECIAL LEAVE
Section 27.01

Leave without pay for personal reasons may be granted by the Chief of Police and Safety
Director/Mayor upon request for periods not in excess of ninety (90) calendar days.

Section 27.02
Employees absent due to illness may request such special leave upon expiration of sick leave.
Section 27.03

Special sick leave may be renewed or extended beyond ninety (90) days by approval of the Chief
of Police and the Safety Director/Mayor. Upon return from special leave, the employee shall be
reinstated to his former position in the department.

Section 27.04

Utilization of unused vacation time, sick time or compensatory time, may be required and subject
to approval of leave without pay. Denial of such leave shall be at the discretion of the Chief of
Police and the Safety Director/Mayor.

Section 27.05

If the above is granted by the Chief of Police and Safety Director/Mayor, seniority shall not
continue for the period of time the employee is on an unpaid leave, but the leave shall not be
considered as a break in service. The continuation of benefits for the unpaid leave shall be at the
discretion of the Safety Director/Mayor.
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ARTICLE 28: FAMILY MEDICAL LEAVE
Section 28.01

The City and Union agree and acknowledge that the provision of the Family and Medical Leave
Act of 1993 and all subsequent amendments are applicable to all members of the bargaining unit.
The City and Union will adhere to regulations of the FMLA Act as interpreted by the Department
of Labor, the Federal agency enforcing the FMLA. The City may adopt reasonable policies with
regards to the administration of FMLA. Employees may grieve any unreasonable policy and any
determination made by the City that violates the employee’s rights under the Act in lieu of the
filing of a complaint with the Secretary of Labor or filing suit.

Where an employee who is eligible for leave under FMLA, has 40 hours or less of sick leave
remaining, the employee may elect to take unpaid leave under the FMLA rather than exhaust the
remaining sick leave.

ARTICLE 29: LAY-OFFS AND RESTORATION
Section 29.01

Pursuant to the Ohio Collective Bargaining Law, O.R.C. 84117.08, this is strictly a management
right and is excluded for collective bargaining.

Section 29.02
All lay-offs and restorations shall be in accordance with O.R.C. Chapter 124.

ARTICLE 30: NO STRIKE AND NO LOCK-OUT
Section 30.01

In recognition that the services provided by the employees are essential to the public health, safety
and welfare there shall be no interruption of employees’ work for any cause whatsoever, nor shall
there be any work slowdown or other interference with said public services.

Section 30.02

In the event that any employee is engaged in any violation of Section 01 of this Article, the OPBA
shall upon notification by the City, immediately order such employee or employees to resume
normal work activities. If the OPBA carries out its’ obligations under this section in good faith and
has neither authorized or ratified such action, it shall have no liability for such action.

Section 30.03

The City shall not engage in a lockout of the bargaining unit members of the City Police
Department.
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ARTICLE 31: REIMBURSEMENT OF DAMAGES
Section 31.01

If in performing his/her duty as a police officer, such officer should suffer damage to his
eyeglasses, wrist watch, dentures or similar type items, a proof of loss shall be made in writing
to the Chief of Police then forwarded to the Safety Director/Mayor. Upon approval, the police
officer shall be reimbursed for said damages but such payment shall not exceed two hundred and
fifty ($250) dollars. Effective on January 1, 2021, the payment described above shall not exceed
three hundred ($300) dollars. The city shall be entitled to the right of subrogation.

Section 31.02

Any employee who has damaged their uniform while in the performance of his duties, the
Employer shall replace or repair the damaged uniforms, and such payment shall not be deducted
from the employee’s uniform allowance, if approved by the Chief of Police.

Section 31.03

Should the City receive any money for purposes of reimbursement for damages to the employee’s
property, all money received for restitution shall be paid to the employee to the extent it is in excess
of any reimbursement amount paid to the employee by the City.

Section 31.04

Reimbursement of damages shall be made within sixty (60) days from the date the written request
was given to the Chief of Police.

ARTICLE 32: INSURANCE
Section 32.01

Effective January 1, 2016 the City’s contribution for employee health insurance premium shall be
ninety-five percent (95%) of the total monthly premium for employees who have obtained gold or
platinum status in the wellness program the preceding year. Effective January 1, 2016, the City’s
contribution for employee health insurance premium shall be ninety percent (90%) of the total
monthly premium for employees who have not obtained at least gold status in the wellness program
the preceding year. The remaining share of the monthly premium shall be deducted from enrolled
employees via bi-weekly payroll.

Effective January 1, 2021, health insurance premium contributions will be as follows:

Employee premium share Employer premium share
Wellness 6.25% 93.75%
Non-wellness 12.5% 87.5%

Effective January 1, 2022, health insurance premium contributions will be as follows:

Employee premium share Employer premium share
Wellness 7.5% 92.5%
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Non-wellness 15% 85%
Section 32.02

Each bargaining unit shall appoint up to two (2) representatives to the Health Care Cost
Containment Committee. The City shall appoint up to two (2) representatives for non-union
employees (not including support staff required for facilitating the work of the committee). In
addition, the Mayor and up to two (2) members of council shall sit on the committee. The
committee will meet as necessary, but not less than annually, to review cost associated with all
medical insurance policies and identify methods for controlling costs.

Section 32.03

The Employer shall provide life insurance in the amount of twenty-five thousand dollars
($25,000.00) per employee.

Section 32.04

The city shall make monthly premium contributions for employees on active payroll, employees
on paid leave, employees on workers compensation leave and employees on designated FMLA.
Employees not covered by this provision will need to make arrangements with the finance
department to pay the entire monthly premium five (5) days prior to the start of the month. Failure
to do so will result in termination of city provided health care benefits and a notice of COBRA
shall be issued.

Section 32.05

In exchange for an increased annual dental maximum of one thousand five hundred dollars
(%$1,500), employee deductions for single dental coverage will be one dollar ($1.00) per pay and
employee deductions for family coverage will be two dollars and fifty cents ($2.50) per pay.

ARTICLE 33: DRUG TESTING
Section 33.01

Drug and alcohol screening/testing shall be conducted upon reasonable cause which means that
the Employer possesses facts that give rise to reasonable cause that an employee is currently or
had recently been engaging in the use of illegal drugs or improper use of alcohol. Drug
screening/testing shall be conducted solely for administrative purposes and the results obtained
shall not be used by the City in any criminal proceedings. The results of drug and alcohol testing
shall be kept confidential except as may be provided by law. Results may be released to a person
or entity when the City is authorized in writing by the employee. The following procedure shall
not preclude the Employer from other administrative action but such actions shall not be based
solely upon the test results.

Section 33.02

All drug and alcohol screening tests shall be conducted by medical laboratories licensed by the
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State of Ohio. The procedure utilized by the test lab shall include a chain of custody procedure
and mass spectroscopy confirmation of any positive initial screening.

Section 33.03

Drug screening tests shall be given to employees to detect the illegal use of a controlled substance
as defined by the Ohio Revised Code. If the screening is positive, the employee shall be ordered
to undergo a confirmatory test of urine which shall be administered by a medical laboratory
licensed by the State of Ohio. The employee may have a second confirmatory test done at a
medical laboratory licensed by the State of Ohio of his choosing, at his expense. This test shall be
given the same evidentiary value as the two (2) previous tests. If at any point the results of the
drug testing procedures conducted by the Employer specified in this article are negative,
(employee confirmatory tests not applicable) all further testing and administrative actions related
to drug/alcohol testing shall be discontinued. Negative test results shall not be used against an
employee in any future disciplinary action or in any employment consideration decision.

Section 33.04

Upon the findings of positive for a controlled substance by the chemical tests, the Employer shall
conduct an internal investigation to determine if facts exist to support the conclusion that the
employee knowingly used an illegal controlled substance, Upon the conclusion of such
investigation, an employee who has tested positive for the presence of illegal drugs pursuant to
this section shall be referred to an employee assistance program or detoxification program as
determined by appropriate medical personnel unless the employee has previously tested positive
for the use of drugs, refuses to participate in the EAP or counseling, or some other unusual and/or
exceptional facts exist so as to bypass the EAP, in which case the Employer shall have the right to
initiate disciplinary action, pursuant to Article 9 of the Agreement .

An employee who participates in a rehabilitation or detoxification program shall be allowed to use
accrued paid leave for the period of the detoxification program. If no such leave credits are
available, such employee shall be placed on a medical leave of absence without pay for the period
of the rehabilitation or detoxification program. Upon completion of such program and a retest that
demonstrates the employee is no longer illegally using a controlled substance, the employee shall
be returned to his position. Such employee may be subject to periodic retesting at the discretion of
the Employer upon his return to his position. For the purpose of this section, “periodic” shall mean
not more than twelve (12) times per year, except that drug tests may be performed at any time
upon “reasonable suspicion” of drug use. Any employee in the above mentioned rehabilitation or
detoxification programs will not lose any seniority or benefits should it be necessary that he be
required to take a medical leave of absence without pay for a period not to exceed ninety (90) days.

Section 33.05

If the employee refuses to undergo rehabilitation or detoxification, or if he fails to complete a
program of rehabilitation, or if he tests positive at any time within three (3) years after his return
to work upon completion of the program of rehabilitation, such employee shall be subject to
disciplinary action. Except as otherwise provided herein, costs of all drug screening tests and
confirmatory tests shall be borne by the Employer.
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Section 33.06

No drug testing shall be conducted without the authorization of the Mayor or his designee. If the
Mayor orders, the employee shall submit to a toxicology test in accordance with the procedure set
forth above. Refusal to submit to toxicology testing after being ordered to do so may result in
disciplinary action. Records of drug and alcohol testing shall be kept confidential except as
provided by law, however, test results and records may be used in future disciplinary actions as
set forth in the article.

Section 33.07

The employee and the Union shall be given a copy of the laboratory test report of both specimens
before any discipline is imposed.

Section 33.08

Employees that purposely make false accusations pursuant to this section shall be subject to
disciplinary action pursuant to Article 9 of this Agreement. Records of disciplinary action or
rehabilitation resulting from positive test results may be used in subsequent disciplinary actions
for a period of three (3) years.

Section 33.09

The City shall form a Drug Free Workplace Committee. The committee shall meet to develop a
random drug testing program, prior to July 1, 2005, that requires a minimum twenty-five percent
(25%) random drug testing pool, employee education and supervisor training.

The Drug Free Committee shall meet at least annually to review the Drug Free Workplace
program.

ARTICLE 34: EMPLOYEE ASSISTANCE PROGRAM (EAP)
Section 34.01

The Employer agrees to attempt to rehabilitate employees who are first time drug or alcohol
abusers, only if reasonably practical. Employees will not normally be disciplined or discharged
without first being offered the opportunity of receiving treatment for such abuse. If the employee
fails to properly and fully participate in and complete a treatment program approved by the
Employer or after the completion of such program the employee is still abusing or resumes
abusing such substances, the employee shall be disciplined pursuant to Article 9 of this
Agreement.

Section 34.02

Employees may voluntarily utilize this program with or without referral. Such voluntary use shall
not be the sole basis for adverse disciplinary action. Leaves of absence without pay may, at the
Employer’s discretion, be granted in coordination with the EAP where appropriate. All employee
dealings with the EAP shall be strictly confidential.
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Section 34.03

This Article shall not operate to limit the Employer’s right to discipline an employee pursuant to
Avrticle 9 of this Agreement for actions committed by the employee as a result of substance abuse
or otherwise. Participation in the EAP shall not limit the Employer’s right to impose such
disciplinary actions pursuant to Article 9 of this Agreement. An employee’s participation in the
EAP does not operate to waive any other rights granted by this Agreement.

ARTICLE 35: WELLNESS

The City agrees to annually issue purchase orders up to one thousand five hundred dollars ($1,500)
for the purchase of exercise equipment maintained by the Police Department.

ARTICLE 36: DURATION OF AGREEMENT
Section 36.01

The Parties agree that, except as expressly set forth herein, this Agreement shall be effective
January 1, 2020 and shall continue to be in force and effect until December 31, 2022. The Parties
also agree that this Agreement shall continue to remain in force and effect until a succeeding
Agreement has been negotiated.

Section 36.02

Both parties agree to commence negotiations at least sixty (60) days, but not more than ninety
(90) days, prior to the termination date of this Agreement.

ARTICLE 37: EXECUTION

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be duly executed on
this day of , 2021.

FOR THE EMPLOYER: FOR THE OPBA:
Mayor Nicholas Molnar Dominic D. Saturday, Counsel for
the Union
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ORIGINATOR: ADMINISTRATION

SPONSOR:

CITY OF MACEDONIA
RESOLUTION NO. 17-2021

A RESOLUTION
AUTHORIZING THE CITY ENGINEER TO PREPARE PLANS, BIDS AND
SPECIFICATIONS, AND FURTHER AUTHORIZING THE MAYOR TO ADVERTISE
FOR BIDS TO REPAVE THE CITY OF MACEDONIA FAMILY RECREATION
CENTER PARKING LOT

WHEREAS, based upon recommendation, it has been deemed in the best interest of the
health, safety and welfare of all City residents and inhabitants to repave the City of Macedonia
Family Recreation Center parking-lot; and

WHEREAS, Council therefore wishes to authorize the City Engineer to prepare plans,
bids and specifications and thereafter authorize the Mayor to advertise for bids for the repaving of
the Macedonia Family Recreation Center parking lot.

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Macedonia,
County of Summit and State of Ohio:

Section 1. That the City Engineer is authorized and directed to prepare plans, bids and
specifications, and thereafter that the Mayor is authorized and directed to advertise for bids
regarding the repaving of the Macedonia Family Recreation Center parking lot as described in the
document attached and incorporated as Exhibit “A.”

Section 2. It is found and determined that all formal actions of this Council concerning
and relating to the adoption of this Resolution were adopted in an open meeting of this Council,
and that all deliberations of Council and of any of its committees that resulted in such formal action
were in meetings open to the public in compliance with all legal requirements.

Section 3. This Resolution shall take effect upon adoption by Council and signature of the
Mayor or after the earliest period allowed by law.



RESOLUTION NO. 17-2021

Page 2 of 2
PASSED:
EFFECTIVE:
POSTED:
MAYOR:
Nicholas Molnar
ATTEST:

Mark V. Guidetti, Director of Law
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NORDONIA HILLS
VETERANS MEMORIAL PARK
FOUNDATION

P.O. Box 560165
Macedonia, OH 44056

March, 8, 2021

Mayor Nicholas Molnar
City of Macedonia

9691 Valley View Rd.
Macedonia, Ohio 55056

Dear Mr. Molnarr,

Two years ago American Legion Post 801 transferred to the city of Macedonia the
assets in its possession that they had constructed during the prior 3 years. By this
letter | am transferring to the city the additional assets that the Nordonia Hills veterans
Memorial Park Foundation has placed in the park since it took over the project.

This includes everything from the last letter to December 2020

DG | DH| DI
11 |Additional assests through 2020
12
13 |Assets Est. Value
14
15 |Blue Star $1,777.53
16 |Pavilion $10,102.03
17 |Conflict Memmorial 2| $23,078.90
18 |Benches 2 $1,450.13
19 [Tables 2 $5,341.05
20 |Pavers Inscribed $1,199.20
21 |Sprinkler system $4,950.00
22 |KIA Field $2,587.50
23
24
25 $50,486.35

Sincerely yours,

David J. Pristash,
President and Trustee of Nordonia Hill Veterans memorial Park Foundation

www.nhvmp.com 216-703-6180 A 501(c) (3) Foundation
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